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Abstract 
The aim of the research is to test the effect of strategic awareness as an independent 

variable in organizational improvisation as a dependent variable. innovation, adaptation, 

opportunity, awareness of risks) based on ready-made metrics. The Iraqi Ministry of 

Finance was chosen as the research community, and the intended sample was represented 

by the middle departments (the director of the department, the division official) in the 

ministry. The hypotheses were tested through a questionnaire supported by interviews 

prepared for this purpose, and (92) questionnaires were distributed for the purpose of 

statistical analysis, and (( 84) A valid questionnaire for statistical analysis, that is, with a 

recovery rate of (91.76%), and the problem of the study was to identify the extent of the 
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need for strategic awareness in practicing organizational improvisation through its 

mentioned dimensions, and it was formulated in the form of questions mentioned in the 

study problem. In order to process the data collected by the researcher by the research 

sample, the statistical analysis program (AMOS V25) and the SPSS V25 program were 

relied upon. The research reached a set of conclusions, the most important of which is that 

the ministry pays relative attention to strategic awareness because of its focus on daily 

business as a result of the total correspondence received by the ministry from all the joints 

of state agencies.  

key words : Strategic awareness, organizational improvisation, systemic thinking 
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