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Abstract 
     This research pays attention on limiting the impact of functional involvement process in 

developing the culture of organizational distinguishing within Iraqi constitutions. In attempt 

to reach this level, it must depend on the dimensions of the functional involvement 

represented by sharing data, authority sharing and awards) and the dimensions of 

organizational distinguishing represented by (leadership, workers, policy, strategy, relations 

and resources). It has chosen Al-Risafa Third Public Directorate, one of the offices of the 

Ministry of Education as a field of research where the researcher used the random sample in 

choosing the research sample. It has been distributed (95) application form questionnaire in 

the targeted directorate where (89) application forms have been returned while (6) have 

been refused. It has been used the correlation coefficient (Spearman) and test (t) to show 

the relationship among the variables besides using test (f) to limit regression equation. It 

has been also used (R2) to explain the amount of independent variable impact on the 
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dependent variable. The most important results that research reaches to are: there are 

correlation relation and significant impact among the research variables. The most 

important recommendations of the research are the importance of directorate work of 

sample research  in supporting the research activities and development through exposing 

the creative ideas to its employees to make specialty to the end outcomes and the necessity 

of development done by the targeted directorate to its employees and developing the skills 

and abilities of its human resources in general and the intensive care of the young groups in 

particular and giving them the opportunities to develop their abilities especially in the rare 

specializations. 

Keywords: functional involvement, organizational distinguishing   
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