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Abstract

The purpose of this study is to examine the relationship between green human resource
management practices as an independent variable and entrepreneurial performance as a
responsive variable. A set of questions about the basic research problem has been
consolidated, including what role green human resource management practices play in
achieving leadership performance and what benefits result from activating green practices
on leadership performance within the faculties of the University of Baghdad. The research
hypothesis was developed for this purpose in order to determine the impact of green human
resource management practices on entrepreneurial performance. Field research was used
and applied to a sample of deans, assistant deans, and heads of departments in the faculties
of the University of Baghdad to achieve the research hypothesis test. A variety of statistical
methods were used to process the data, including sample description and simple linear
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regression to test the validity of the effect hypothesis. Statistical analysis software was used
to examine the data. The findings indicate that the impact relationship between green
human resource management practices and entrepreneurial performance is positive and
significant. In terms of administration, the findings demonstrated that green human
resource practices play an important and effective role in achieving distinguished and
pioneering performance

Keywords: green human resource management practices, entrepreneurial performance.
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