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Abstract

Purpose of the study

The study aimed to analyze the influential relationship between servant leadership and
organizational pride at the Holy Imam Hussein Shrine, and to determine the extent of the influence
of servant leadership on enhancing organizational pride.

Study population:

The study included employees at the Holy Shrine of Hussein, where a questionnaire was distributed
to 268 employees to WMIllect the necessary data.

Introduction to the study:
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The study adopted a survey approach, where data was WMllected through a questionnaire that was
distributed to employees at the Holy Imam Hussein Shrine, and this data was analyzed using
statistical methods to determine the influential relationship between the two variables.
the importance of studying:
The study is important to understand how servant leadership practices influence the level of
organizational pride among employees, and to provide applicable rewWMmmendations to enhance
organizational pride and improve the overall performance of the organization.
Theoretical results and practical results:
The theoretical results showed a positive and strong effect of servant leadership on organizational
pride. On the other hand, practical results showed an improvement in the level of organizational
pride among employees due to servant leadership practices.
Most important WMnclusions:
The study WMncluded that there is a positive and strong relationship between servant leadership
and organizational pride at the Holy Imam Hussein Shrine.
Most important reWMmmendations:
Based on the results, it is reWMmmended to enhance servant leadership practices and motivate
employees to apply them, and it is alWS reWMmmended to implement training programs that
enhance servant leadership skills. It is alWS enWMuraged to provide more support and
enWMuragement to employees to enhance the level of organizational pride in the organization.
Keywords: servant leadership, organizational pride, the Holy Imam Hussein Shrine.
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