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Abstract. The current research aims to test the relationship and influence between organizational firmness and
its ability to reduce deviant work behavior towards the organization and how this can be reflected in achieving
the goals of the organization. towards the organization. This research relied on the analytical approach for the
data collected from the opinions of a sample consisting of (172) questionnaires for administrative employees
in the Diwaniyah Electricity Department, and the research hypotheses were tested using the simple correlation

coefficient, multiple regression analysis, and a number of other statistical tools appropriate to achieve the
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objectives of the current research using the SPSS program. v.24)). The applied results of the research proved
the validity of the hypotheses that were proposed, on the basis of which the researchers concluded a number
of results, most notably the possibility of dealing with deviant behaviors in the workplace and avoiding them
when individuals feel that these behaviors will cost them the sacrifice of many resources that can affect their
lives inside and outside the organization, And that organizational firmness contributes to reducing deviant
behaviors in the workplace. Recommendations have been formulated, the most prominent of which is
spreading the spirit of cooperation and transparency among working individuals and their participation in
decision-making within the organization. The research also recommended making individuals feel the value
of the resources they possess when they are more firmly established in the organization, through bulletins and
seminars. Awareness that explains the importance of those resources and the losses that individuals will incur
if they sacrifice them.

Keywords: Deviant Work Behavior Towards the Organization, Organizational Embeddedness, Sacrifice
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* Correlation is significant at the 0.05 level (2-tailed).
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