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 Abstract  

     This research aims to determine the extent of the impact of strategic planning as an 

independent variable and includes its dimensions (message, objectives, strategic choice and 

strategic analysis) in achieving organizational excellence as a dependent variable and 

includes its dimensions (innovation, efficiency, effectiveness) in the General Directorate of 

Education in Diyala, the study sample included administrative levels Senior (assistant 

general manager, department managers), and middle management (people's managers). 
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A sample consisting of 45 directors and division officials was selected, but the number of 

returned questionnaires was (41) questionnaire. The main and sub-hypotheses were 

formulated regarding the relationship and influence between strategic planning and 

organizational excellence. The questionnaire was adopted as a measurement tool to collect 

the necessary data, and a number of Statistical methods using statistical analysis (spss) 

represented by (arithmetic mean, standard deviation, coefficient of variation, simple 

correlation coefficient, multiple regression coefficient, percentage) 

The study concluded that all the hypotheses of the correlation and influence between the 

main and sub-variables are strong and of significant significance. Directorate organizational 

excellence. 
 

key words :- Strategic Planning - Organizational Excellence - Diyala General Directorate 

of Education 
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هل اشحركث خلال عملك 

ويريةالوظيفي في دورات جط



                                                                                      

4122222
 

 
 
 

 

 

 

025     

 

           

 

 

 

 

 

 



                                                                                      

4122222
 

 
 
 

 

 

 

026     

 

 

 

 

 

 

 

 

 



                                                                                      

4122222
 

 
 
 

 

 

 

027     

 

 

 



                                                                                      

4122222
 

 
 
 

 

 

 

028     

 

 

 

 

 



                                                                                      

4122222
 

 
 
 

 

 

 

031     



                                                                                      

4122222
 

 
 
 

 

 

 

030     

  

 



                                                                                      

4122222
 

 
 
 

 

 

 

031     

 

 



                                                                                      

4122222
 

 
 
 

 

 

 

032     

 

β
 

 



                                                                                      

4122222
 

 
 
 

 

 

 

033     

 

 

 

 

 

 



                                                                                      

4122222
 

 
 
 

 

 

 

034     

 

 

 

 

 

 

 

 

 

 

 

 



                                                                                      

4122222
 

 
 
 

 

 

 

035     

13- Radomska, Joanna, (2014), Linking the Main Obstacles to the Strategy Implementation 

with the Company's Performance, , Procedia - Social and Behavioral Sciences, Vol. 150. 

14-Leonard, Denis, and Mc ,Guire, Mac,2007, The Executive Guide to Understanding and 

Implementing the Baldrige Criteria: Improve Revenue and Create Organizational 

Excellence, asq  Quality, Press Milwaukee, USA 

15-Thompson,John (1997)Strategic Management, A Wareness and Change,3 edtion 

,International Thompson ,Publishing CO,.U.K. 

16-Kanji, Gopalk, (2007), Performance Measurment: A System Approach for Excellence, 

http://www. 

17-AL-Dhaafri,Hassan Saleh,.AL-SwidiN Abdullah Kaid .AL-Ansi, Ali,. 2016 

Organizational Excellence as the Driver for Organizational Performance: A Study on Dubai 

Police, , International Journal of Business and Management , Vol ,,11,,No.2,PP (47_ 52) . 
 

http://www/

