@ 2020/ 41

daalad) )il A0S 3 Aaaps s s Jand) lSa A Balaud) (Bfiay Wiy Apasalsy) 4 jad) alayf
The Dimensions Of Academic Freedom And Its Effect On
Achieving Happiness at Work
A case study At Al-Noor University College
Al &) 2 saas Jils g gLl dsana e p5a
Ladad) byl

29 sot! 12 ool |

JasY) 53] and
Juagall dala Juagall dzala (Jls¥) 3))) anid
Adel_mohamed@uomosul.edu.iq Makrem.b2009@gmail.com
Dr. Adel M. Abdullah Al- Ta'e Makram M. Mahmood Al-Dabbagh
Prophesier assistant Postgraduate Student

2020/ 9/29 &S 2020/7 /20 AN JsBmUS 2020/ 6 /13 Gl Nl &Y

saldiua)
salen ST Jaall ()l Jaa & pabn lgal Alalall adll 4pall e dhell dalaill Glswiall xia ()
e Jemdl IS8 ISl gl e anill o 8)8 agaly ST ADIELL Balas SSYI DY) anay 3 LAl
O g Balandly B pmnal) Apaletll Al plaia) sae e Capall L) Cand) Coagy Babeas Ji ab cdl) Gl )
Oe Jal salaad) I Jseagl) 8 laalal Al dpal) clalgu) a3 (e Db claalagly Alidie Jeall
LaalSY) dpally Lalal) spaleall apliddl e 220 e gsall Il 3 ) i) daal aS5 L Jaall
JS Alses sl o 5508l andli Jae A3y deall Gk Gauad B s lgagd Oy cJanll (lSa A alaidly
My Aflany) aldl e i ang V' ladlie Aty T oo il Glaily Lagilonse das Jlae b aaa
Sle slaeY) & WS o > 0055 s S5t die dadine Jeall e b sabeadly dading FuaplSY] Ayl
oo e o ol plaul (172) ais &5 Bsasall el g0 Gl aen 8 Ay 3108 L)
30V Apal) alel (gsina i agas Al Abbead) dadall  SlasV) Jlail) il il AN 6 il
i lial leis (ge eV Clansdl) ol LS 4l e Jay 13as chading Jeall lSa 3 soland) b dading
Jral Gapall 52l ) aag (l Laglee S 8 ST Balensy (i) sed ol LalS LpanalSY) Ayl
cly a3 gt Jae Ay g Gl alen ST Jaad K6
olisl] o il ol Ll e fandl 1S 4 Solensl) dsalSY) dpal) dypnd) :dualidal) cilalsl
Abstract

Giving educational institutions more freedom to their workforce will contributes to
making the workplace happier and more productive. As happier individuals have more
independence and the ability to express about their opinions and ideas better than those who
are less happy. The research aims to identify the extent of the educational institution's
interest in happiness at work represented by its dimensions, as well as identifying the
contributions of academic freedom with its dimensions in achieving happiness at work. The
importance of the current research lies in a number of contemporary concepts related to
academic freedom and happiness at work, and that their understanding will contribute to
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improving work conditions, an adaptive work environment and accepting everything new in
their institutions. The research was based on the main hypothesis that "There is no
statistically significant effect of the dimensions of academic freedom (totally) with

happiness at work (totally) at a level of significance of (0.05 > a). The research relied on

questionnaire as a main tool in collecting data from the researched institution, and (172)
questionnaires were distributed to a sample of teachers at the college. The results of the
structural equation modeling revealed a significant effect of the dimensions of academic
freedom (totally) on happiness at work (totally), and this indicates that the more academic
institutions adopt their concepts of academic freedom the teachers feel more happily in their
workplace. Therefore, the research recommends increasing care to make a workplace more
happier, as well as creating a work environment that contributes to this.

Keywords: freedom, Academic freedom, Happiness at Work, Job Satisfaction, Well-Being
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