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The role of ethical leadership in building perceived organizational reputation :An analytical
study

Sabah . Hussein. Al zeyadi ™
Higher health institute in diwaniyah.

Abstract

This study discusses the role of ethical leadership in building perceived organizational reputation .It tries to
introduce a theoretical framework about the variables according to the previous literature .It also introduces an
analytical framework for the opinions of (38) educational leadership in a sample of faculties of AL-Qadisiya
University . The ethical leadership as an independent variable was expressed through the six dimensions (Fairness
,power sharing , role clarification , attention workers , Integrity , ethical guidance ). While the expression for the
perceived organizational reputation as dependent variable through four dimensions (Admire and respect, Trust,
Good feeling, and Overall reputation). the researcher has adopted a questionnaire as tool to measure the variables of
the study . The first section of which to measure ethical leadership based on the scale of (Syd,&Abd-
Albasit,Bashir,2017). while the second section of which is devoted to measure perceived organizational reputation
based on the scale of (Ponzi et al.,2011; Reputation institute , 2012) . the study used a set of statistical tools such as
Pearson correlation coefficient , multiple regression analysis , F and ( R?) tests , The study found a set of conclusions
and recommendations among which is the key role of ethical leadership practices in building good reputation for
organization.

Key words: ethical leadership, perceived organizational reputation, clarity of role, ethical guidance, clarity of the role
, ethical guidance , Qadisiyah University colleges.
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Statistical parameters

Variables Independent variable(REP)
EAl Pearson correlation 0.42
Sig.(2-tailed) 0.02*
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N 38
Pearson correlation 0.208
POW Sig.(2-tailed) 0.039*
N 38
Pearson correlation 0.61
ROL Sig.(2-tailed) 0.001**
N 38
Pearson correlation 0.205
WOR Sig.(2-tailed) 0.037*
N 38
Pearson correlation 0.57
INT Sig.(2-tailed) 0.04*
N 38
Pearson correlation 0.59
ETH Sig.(2-tailed) 0.001**
N 38
Pearson correlation 0.588
ETL Sig.(2-tailed) 0.001**
N 38

* Correlation is significant at the 0.05 level (2-tailed).
** Correlation is significant at the 0.01 level (2-tailed).
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Al A )l A i) LAY daeiall lasiVI il 230 (5) s

Independe Independe
nt variable F R2 Sig. T B nt
(ETO) (REP)
FAI 11.42%* 0.39 000 3.96 382%*
POW 4.03* 0.82 534 635 143
ROL  24.572%* 0.72 002 3.432 A485%*
WOR 4.04* 0.29 532 632 140
INT 20.810%* 0.64 001 3.825 573%*
ETH 20.941%* 0.66 001 3.48 524%%

* Correlation is significant at the 0.05 level (2-tailed).
** Correlation is significant at the 0.01 level (2-tailed).
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