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Abstract: This study aims to test the impact of organizational envy on organizational
sustainability at the University of Basra. This is done by knowing the nature of the
relationship between the study variables represented by (organizational envy with its
dimensions of benign envy and harmful envy) which represents the independent
variable, while (organizational sustainability with its dimensions of organizational
learning, organizational creativity, organizational identity) represents the dependent
variable in the current study. In order to achieve the objectives of the study, a
hypothetical model was formulated with two main hypotheses. The descriptive
analytical approach was relied upon, by relying on the simple random sample method of
Basra University employees. (340) questionnaires were distributed and the number of
returned questionnaires was (320) questionnaires, while the valid questionnaires for
statistical analysis amounted to (300) questionnaires with a response rate of (96.6%).
All questionnaires were subjected to statistical analysis using the statistical program
(SPSS.V.23). The study reached a set of conclusions, including the existence of a
relationship between (organizational envy and organizational sustainability). Based on
the study's conclusions, a set of recommendations were formulated.
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Source: Cohen-Charash, Y., & Larson, E. C. (2017). An emotion divided: Studying envy is better than studying
“benign” and “malicious” envy. Current Directions in Psychological Science, 26(2), 174-183,p:177
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Source: Khan, M. M. S. (2015). The longevity of large enterprises: a study of the factors that sustain enterprises over an
extended period of time. The Journal of Developing Area, p:48
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**_Correlation is significant at the 0.01 level (2-tailed).
*. Correlation is significant at the 0.05 level (2-tailed).
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