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&M ) growth), while entrepreneurial orientation was assessed through:
Responsible leadership - (creativity, risk-taking, proactiveness, autonomy, and competitive
Entrepreneurial orientation aggressiveness). The study relied on a questionnaire distributed
- The Holy Abbasid Shrine randomly to a sample of 226 leaders, with data analyzed using

2024/11/24 ;55N o )G (SPSS.V.25, Amos V23, Microsoft Excel 2016). The findings
2024/12/23 : 5l 5 Gl revealed a significant correlation and impact between responsible
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Auadal) dulaall ddiall entrepreneurial ideas to achieve business sustainability.
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