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Abstract

This study aimed to know the relationship between strategic renewal and
administrative empowerment of sports activity departments in the central region from
the point of view of technical supervisors, as well as to identify the problems and
obstacles facing technical supervisors in the central region. The research community
was determined from the technical supervisors in the sports activity departments in
the central region of Irag, which includes (Baghdad, Anbar, Salah al-Din, Diyala, and
Kut). The number of the research community reached (187) technical supervisors
distributed among five governorates, and the number of valid questionnaires reached
(187) questionnaires, which represents (100%) of the research community. The
researchers concluded that there is a correlation between strategic renewal and
administrative empowerment, and that the success of this relationship depends on the
efficiency and performance of the directors of the sports and scouting activity
departments with the technical supervisors, integrating their expertise, and working to
improve and develop the infrastructure of the sports and scouting activity
departments. The researchers recommended the establishment of training and
educational courses and workshops aimed at developing and strengthening the
administrative and technical work, as well as working to provide the necessary
financial allocations within the sports and scouting activity departments, and giving
importance and continuous support from the Ministry of Education and the Activity
Directorate to the technical supervisor because he has the potential to advance the
reality of the sports and scouting activity departments.

Keywords: Strategic Renewal, Administrative = Empowerment, Technical
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