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Summary: 

1-There are statistically significant differences in the executive attention 

between males and females. 

2-There is no statistically significant difference in the executive attention 

between males and females. 

3-There are statistically significant differences in the excellenceof performance 

and for the benefit of the sample members in the excellence of performance. 

4-There is no statistically significant difference in the excellence of performance 

between males and females. 

5-The results showed that a positive statistical significant relationship between 

the two variables: the executive attention and the excellence of performance.  
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