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Abstract: The current study aimed to identify the nature of the relationship and
influence of persuasive leadership in addressing the phenomenon of organizational
cynicism in the field under study, which is the Mosul Municipality Directorate. The
study problem was based on measuring the extent of the influence of persuasive
leadership in its dimensions in addressing organizational cynicism in its various types
that the directorate under study suffers from. The research adopted the descriptive
analytical approach using the questionnaire form as a tool for collecting and analysing
data related to the Mosul Municipality Directorate under study. The study sample
included individuals working in a number of departments, branches and units, totalling
(50) individuals. The study also sought to test a number of hypotheses related to the
influential correlation between the study variables. The study data were processed using
a number of statistical methods using the (SPSS) program, while the results of the
statistical analysis showed the most important conclusions of the existence of
correlation and inverse effect between persuasive leadership and organizational
cynicism, in addition to the good representation of the dimensions of persuasive
leadership in the researched directorate and its good employment contributes treating
organizational cynicism and getting rid of the negative effects resulting from
individuals feeling cynicism towards their organization and their unwillingness to stay
and continue working for it.

Keywords: Organizational sarcasm, emotional sarcasm, persuasive leadership.
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