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Abstract

The current research aims to identify the Effect of Employee Well-being in its
dimensions (psychological well-being, workplace well-being, and life well-being) on
Organizational outputs at the Cotton Factory headquarters in Baghdad, Affiliated to the
General Company for Textile and Leather Industries, one of the formations of the Iraqi
Ministry of Industry and Minerals. The researchers used the descriptive analytical
method. The size of the research community reached (230) males and females within
the upper and middle levels, and the number of distributed questionnaire forms (140),
all of which were valid for statistical analysis. The statistical analysis program (SPSS
V.24) was used. The most prominent results of the research are the presence of a direct
effect with a significant significance for the Employee well-being in organizational
outputs (overall and at the level of dimensions). The research concluded with a set of
recommendations, the most important of which was the need to pay attention to the
welfare of workers because of its importance in improving Job performance,
Organizational Commitment, and Organizational citizenship behavior for workers in the
Factory in question. As well as providing a safe and supportive organizational
environment for individuals and motivating them towards developing their skills and
making them happier and able to resist the pressures and threats they face in their
workplaces.

Keywords: Employee Well-being, Organizational output, General Company for Textile

and Leather Industries, Cotton Factory headquarters in Baghdad.
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