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 Abstract:- 
The research aimed to demonstrate the 

impact of organizational terrorism with its 
dimensions (internal terrorism, management 
terrorism for employees, terrorism among 
employees, terrorism directed at the 
organization) on the employee’s silence with 
its three dimensions (silence of submission, 
defensive silence, social silence). A sample of 
the ready-made clothing factory in Najaf Al-
Ashraf was chosen as a field for research 
according to an analytical study approach, 
including the selection of the research sample, 
which was represented by workers in the 
ready-made clothing factory in Al-Najaf Al-
Ashraf, which amounted to (100) workers. The 
research hypotheses were chosen using a set of 
statistical methods and through the analysis 
program. The SPSS statistician used the 
questionnaire as the main tool to collect the 
necessary data and information from the 
research sample The research reached a set of 
conclusions, the most important of which is the 
possibility of accrediting a ready-made 
garments factory in Najaf Al-Ashraf, the 
research sample, the dimensions of 
organizational silence, the pursuit of 
encouraging employees and raising their 
morale, discussing opinions, and keeping some 
information as confidential and not subject to 
public discussion, which increases 
understanding of organizational terrorism and 
improves their communication and 
communication skills in the organization. The 
research concluded with a number of 
recommendations, the most important of which 
is that senior management should confront all 
the threats it faces and try to seize the 
opportunities it receives so as not to shake 
people’s confidence in it. In order to get rid of 
organizational silence, it must pay attention to 
the opinions and suggestions of employees and 
encourage them to present them by laying the 
foundation, creating dialogue, and exchanging 
ideas in conjunction with constructive 
criticism of ideas and information. 

Key words: employee silence, organizational 
terror 
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