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The charismatic leadership of department heads and their

assistants at Al-Mustansiriya University
Prof. Dr. Amal Ibrahim Hassoun Al-Khalidi
Al-Mustansiriya University / College of Education / Department of

Psychological Counseling and Educational Guidance

Abstract:

The research aimed to:

1. The charismatic leadership of the heads and rapporteurs of the
departments at Al-Mustansiriya University

2. The significance of the differences in charismatic leadership among
the heads and rapporteurs of the departments at Al-Mustansiriya
University according to the variable of specialization (scientific -
humanity).

The sample of the current research was chosen randomly and
amounted to (100) heads and rapporteurs of the departments at Al-
Mustansiriya University, with 50 scientific and 50 humanitarian. The
researcher translated and adopted the Conger-Kanungo scale of
charismatic leadership (1987).

To achieve the first goal, the t-test for one sample was used. It was
found that the t-value is not significant at the significance level (0.05) and
the degree of freedom (99).

As for the second objective, it was concluded that the calculated T

value has a significant significance and is in favor of scientific disciplines.
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