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Abstract:

Employee creativity is the critical success factor for any organization to gain a
competitive advantage in the market. However, there are several factors that
prevent the sharing of innovative ideas related to work and ultimately affect the
organizational performance of the employee’s creative ideas. In this study we
will examine the relationship between the limitations of creative ideas and
organizational performance through employee creativity. Based on the theory of
interactive perspectives, it was assumed that the employees’ work situation
affects their creativity and the performance of the organization. We collected
data through a questionnaire consisting of 529 employees in the General
Directorate of Education in Najaf Governorate. The results showed that the
obstacles that prevent creative ideas affect organizational performance from
During employee creativity, the study indicated that organizations need to
address the factors that limit employees' creative ideas to improve their creative
abilities.

Keywords: performance obstacles, employee creativity, the organizational
performance, the innovative thinking, the competitive advantage.
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