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Abstract

This research aims to demonstrate the role of humble leadership in enhancing positive psychological capital. In
order to reach the results¢ the descriptive analytical method was used¢ and the data were collected through a ques-
tionnaire. The study population included a sample of educational staff in the Al-Ameed Educational Group of the
al-Abbas’s (p) Holy Shrine. The study sample amounted to (196) employees¢ and for the purpose of data analysis
and statistical processing¢ the research relied on a group Among the statistical methods available in ready-made
programs (SPSS V. 23; Amos V.23; Microsoft Excel 2010). The research reached a set of conclusions¢ the most
important of which is the existence of two significant correlations and effects between modest leadership with its
sub-dimensions and positive psychological capital¢< and also concluded that Humble leadership is one of the im-
portant topics that have a place in the organization’s literature and organizational behavior¢ and it emphasizes the
establishment of an ethical perspective in its culture« and shades its results. Finally« the research concluded with a
set of recommendations¢ the most important of which is the need to invest the positive impact of modest leadership
in positive psychological capital through the organization in question employing humble leadership in all its depart-
ments and activities.

Keywords: modest leadership¢ positive psychological capital¢ Al-Ameed educational group.
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