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Abstract

The public employee is one of the most important means and pillars on which the
administration relies in implementing its tasks and duties through the specializations that have
the right to practice and apply them. He deserves praise and appreciation as well as deserves
blame and penalties according to the circumstances. This is consistent with the principle that
where there is authority there is responsibility. The legislator tried to find a kind of balance
between the rights of the administration and the employee and to ensure the regular and steady
management of public facilities. However, it is likely in most legal systems that the authority of
the administration is not absolute in imposing penalties on the public employee, but there are
controls and limitations that are sufficient to protect the rights of the employee. Some of these
penalties are imposed only through a recommendation from an investigative committee, and
others do not require that. The minister or head of the department may impose penalties on
the employee after interrogating him. Interrogation is a direct means to investigate the public
employee by the minister or the head of the department. Therefore, the interrogation is one of
the most dangerous means that the administration possesses, especially under some laws that
make decisions to impose penalties resulting from the interrogation final, binding and not
subject to appeal. In order to understand the importance of the interrogation and its effects,
we will study its definition, importance and nature, then we will address the guarantees that
guarantee the protection of the rights of the public employee and what are the justifications for
that.
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