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Abstract:

The research aims to show the extent of the impact of organizational values on
strategic behavior, as well as answering the questions that were raised in the research
problem. The descriptive analytical approach was adopted, and the research was applied
in the General Company for Textile and Leather Industries, and the research community
was represented by (1100) individuals. And (285) questionnaires were distributed and
(277) questionnaires were retrieved, and the sample size was determined from this
community according to the global model (De Morgan, D. Morgan), where the data was
collected based on personal interviews and the questionnaire, and the SPSS program
was used as one of the programs The statistic ready to obtain the results, and the
research concluded that there is a significant influencing relationship between
organizational values and strategic behavior in the company in question. The company's
internal and external.
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TABLE FOR DETERMINING SAMPLE SIFE FROM A GIVEN
POPULATION

N S N S N S N S N S

10 10 100 S0 280 162 S00 | 260 2800 338
15 14 110 s56 200 165 | 850 | 265 3000 341
20 19 120 02 300 169 | 900 | 269 3500 246
25 24 130 o7 320 175 | 950 | 274 4000 351
30 28 140 [ 103 | 340 181 | 1000 | 278 4500 351
35 32 150 [ 108 | 360 186 | 1100 | 285 5000 357
40 36 160 | 113 | 380 181 | 1200 | 291 6000 361
45 40 180 [ 118 | 400 196 | 1300 | 297 7000 364
50 44 190 | 123 [ 420 | 201 | 1400 | 302 S000 367
55 48 200 [ 127 | 440 | 205 | 1500 | 306 0000 368
60 52 210 [ 132 | 460 | 210 | 1600 | 310 | 10000 | 370
65 56 220 [ 136 | 480 | 214 | 1700 | 313 | 15000 | 375
70 59 230 [ 140 | 500 | 217 | 1800 | 317 | 20000 | 377
75 63 240 [ 144 | 550 | 225 | 1900 | 320 | 30000 | 379
s0 66 250 [ 148 | 600 | 234 | 2000 | 322 | 40000 | 380
85 70 260 [ 152 | 650 | 242 | 2200 | 327 | 50000 [ 381
o0 73 270 [ 155 | 700 | 248 | 2400 | 331 | 75000 [ 382
05 76 270 [ 159 | 750 | 256 | 2600 | 335 | 100000 | 384

" N " is population size MNote
" 5 " is sample size

Krejcie, Robert V., Morgan, Daryle W., Determining Sample Size for Research
Activities, Educational and Psychological Measurement, 1970.
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