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Abstract:

This study aims to identify the nature of the relationship between dual leadership
and the future of organizations through the modified role of governance (the board of
directors). It also aims to determine the extent of the impact of dual leadership on the
future of organizations and define the modified role of corporate governance by
adjusting the strength of the relationship and not its direction. To achieve the goal of the
research, the researcher resorted to the descriptive analytical approach to collect data
through the questionnaire, which is the main tool for the study, as well as analyzing
these data through a set of statistical methods (SPSS) and (SMART-PLS). The study
was applied in the field of private banks operating in Irag, the city of Baghdad in
particular. Six private banks were selected, namely the International Development
Bank, Babel Bank, Gulf Commercial Bank, Trans-Irag Bank, Trade Bank of Iraq and
Union Bank of Iraq. The study population composed of department directors, assistant
directors, division directors, and unit directors who were (160) individuals. A non-
random sample (intentional) was drawn from them according to the equation (Green,
1990) to be represented by (114) individuals. A questionnaire was distributed to them,
and 105 forms was retrieved. (97) Of which were valid for analysis.

The study concludes that dual leadership has a significant effect on the future of
organizations, but the strength of this influence increases by adjusting the strength of
the relationship practiced by governance (the board of directors). The study
recommends separating the executive management from the board of directors in order
to modify the direction of the relationship and not just its strength.
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