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Abstract: The current research aims to study the role of
persuasive leadership in its dimensions (credibility,
organizational commitment, personal attractiveness) in
reducing the psychopathic personality in the workplace
with its dimensions represented in (emotional response,
cognitive  response, psychological manipulation,
selfishness) in the Baghdad Health Department Al-
Karkh and a sample of administrative leaders consisting
of (70) who have decision-making authority and
according to the job description from the degree of head
of department upwards with reference to dispensing
with mentioning the details of the demographic aspects
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as they did not enter their details within the statistical
analysis, as The questionnaire was distributed to them,
the research problem was represented by several
questions, the most important of which is to know what
is the role of persuasive leadership in reducing
psychopathic personality behaviors in the workplace.
Several theoretical conclusions and recommendations
have been reached, the most important of which is that
the persuasive leadership style or style has a significant
role and impact in reducing psychopathic personality
behaviors in the workplace, due to the influence that the
leader can have on the owners of these destructive
behaviors. The current research recommends that the
organization should recruit persuasive leaders who
work to support and convince working individuals of
the goals set and the required ways of working, and not
lie and bias, in order to reduce the appearance of
psychopathic personality behaviors in the workplace.
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