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Abstract

The research aims to form comprehensive intellectual visions and clear perceptions about the relationship between
strategic renewal and organizational strength in light of the major changes in the business environment and the
knowledge-based economy, in an attempt to generalize the model and the extent of its applicability in the Iraqi
environment. The research started from an intellectual problem represented by the existing intellectual discrepancy
due to the novelty of the topic and to bridge the knowledge gap between philosophical propositions and application,
with the aim of identifying the impact of strategic renewal in enhancing organizational strength. The research relied
on the descriptive analytical approach by deriving hypotheses and testing them based on the model (Green, 1991),
which indicated that calculating the minimum sample size is done through the following equation: +8(P)50 <N,
where (P) represents the number of dimensions of the research variables. The number of which in our current
research is (8) dimensions, and therefore, according to the equation, the minimum required sample size is equal to
(114) observations at the very least. In contrast, (Hair et al, 2010:175) emphasized that determining the sample size
should take into account, in the case of using the simpie regression model, the sample size of at least (20). However,
in the case of using the multiple regression model, in order to maintain statistical power, this requires that it be the
sample size was at least 50, so (140) questionnaires were distributed, with (20) questionnaires for each bank, of which
(124) valid questionnaires were retrieved. Based on the above, the sample represents the population well because it has
exceeded the minimum (114) according to the equation (Green, 1991), in addition to exceeding the barrier of (50),
which is considered a condition in using multiple regression. It was distributed to senior management, employees and
directors of departments and divisions in a sample of private commercial banks in Baghdad (Al-Mansour Investment
Bank, Al-Khaleej Commercial Bank, National Bank of Irag, Assyria International Bank, Middle East Bank, Iraqi
Credit Bank, Sumer Commercial Bank). To analyze the data, methods and tools were used. Statistic to analyze the
data through statistical programs (SPSS) and (AMOS 23). The results showed the validity of all the main and
subsidiary hypotheses of the research, and based on that, a set of conclusions were formulated that recommend the
need for private commercial banks to increase investment in strategic renewal and focus on renewing ideas and
developing banking services provided to customers. And keeping pace with developments in banking services provided
in developed countries

Keywords: Strategic renewal, organizational strength.
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