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Abstract: Al is expected to transform every industry, activity and function including
HR management. Many HR teams have already begun to integrate Al into their day-to-
day operations, to enhance efficiency and achieve success over competitors. Many HR
leaders believe that they are the source of adopting Al applications and will not be able
to compete with others. This research explores the ways in which Al is changing the
landscape of HR management and provides insights into how HR management can
integrate Al and machine learning into its day-to-day operations. The research also aims
to identify the role of artificial intelligence for human resources in achieving strategic
recovery. The research community included administrative leaders in a number of
colleges of the University of Duhok and human resources managers, numbering (182)
individuals, and (110) questionnaire forms can be distributed, from which (102)
questionnaires valid for statistical analysis were retrieved, and to achieve the objectives
of the research, the analytical survey approach was used for the opinions of the research
sample based on the questionnaire forms as a main department for collecting data and
then analyzing it through the statistical program (Spss.27). The research has reached
many results, the most important of which are: that the use of artificial intelligence
applications in human resource management has a role in achieving strategic recovery,
and this is confirmed by the existence of a statistically significant impact of statistical
intelligence applications in human resource management (as an independent variable) in
achieving strategic recovery (as an approved variable) and based on these conclusions, a
number of proposals were formulated.

Keywords: Artificial Intelligence (Al), Applications for Human Resources, Strategic
Recovery, University of Mosul.
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