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Abstract

The aim of the research is to know the reality of the culture of administrative
performance and the organizational climate of the members of the administrative
bodies from the point of view of the club president, to know the relationship between
the culture of administrative performance and the organizational climate of the
members of the administrative bodies, and the possibility of predicting the culture of
administrative performance in terms of the organizational climate of the members of
the administrative bodies. The researchers used the descriptive approach with the
survey method and correlational relationships, and information and data were
collected for the research community, represented by the members of the
administrative body of the sports clubs of the Middle Euphrates, where the total
number reached (180) members, constituting (60%) of the research community. One
of the most important conclusions is that the members of the administrative bodies
of sports clubs in the Middle Euphrates region enjoy a good organizational structure
through the results of the level of the organizational climate areas, with the first area
(organizational structure) obtaining the highest level, i.e. first in the order of
responses. The culture of good administrative performance among members of the
administrative bodies of sports clubs in the Middle Euphrates region is matched by a
good organizational climate. One of the most important recommendations is that the
measures of administrative performance culture and organizational climate that he
prepared can be used as objective tools for researchers and can be used in their
research and studies. The measures of administrative performance culture and
organizational climate can be adopted in selecting members of administrative bodies
to perform their profession well.
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@I N AlE S (10) Jsaand)

AflaaYl VA | Sig | T des e e il Sl 3,
Slra o) gl Loy Slra o) gles Ly
(Syina 0.00 5.76 0.43 3.87 0.50 4.57 1
(Syina 0.00 6.01 0.48 3.80 0.50 4.57 2
(Syina 0.00 5.76 0.18 3.97 0.51 4.53 3
(Syina 0.00 6.20 0.31 3.90 0.50 4.57 4
(Syina 0.00 5.60 0.72 3.63 0.51 4.53 5
(Syiaa 0.00 5.76 0.18 3.97 0.51 4.53 6
(Syina 0.00 6.15 0.25 3.93 0.50 4.57 7
(S5iaa 0.00 5.76 0.43 3.87 0.50 4.57 8
S5ina 0.00 5.79 0.25 3.93 0.51 4.53 9
S5ina 0.00 4.83 0.55 3.67 0.47 4.30 10
S5ina 0.00 5.24 0.53 3.70 0.50 4.40 11
S5ina 0.00 6.18 0.41 3.80 0.51 4.53 12
S5ina 0.00 6.20 0.31 3.90 0.50 4.57 13
S5ina 0.00 5.86 0.31 3.90 0.51 4.53 14
S5ina 0.00 6.05 0.38 3.83 0.51 4.53 15
S5ina 0.00 5.86 0.31 3.90 0.51 4.53 16
(S5iaa 0.00 6.05 0.38 3.83 0.51 4.53 17
(S5ira 0.00 4.10 0.00 4.00 0.49 4.37 18
(S5iaa 0.00 4.77 0.18 3.97 0.50 4.43 19
(S5iaa 0.00 5.08 0.18 3.97 0.51 4.47 20
(S5ira 0.00 | 31.00 0.00 4.00 0.00 5.00 21
(S5ira 0.00 | 28.65 0.18 3.97 0.00 5.00 22
(S5ira 0.00 | 29.00 0.00 4.00 0.18 4.97 23
(S5iaa 0.00 18.11 0.25 3.93 0.18 4.97 24
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ebaiil) F L) Sua Gan (11) Jgaad)

Agilan) AV Sig | Ties e e syl
Slre Bl s o Slare o) @l Ly
(Sgira 0.00 4.54 0.72 2.40 0.00 3.00 1
(S5ira 0.00 11.95 0.00 1.00 0.00 3.00 2
(Sgira 0.00 6.91 0.60 1.70 0.00 3.00 3
(S5ira 0.00 6.92 0.76 2.03 0.00 3.00 4
(Sgira 0.00 6.71 0.63 2.23 0.00 3.00 5
(S5ia 0.00 18.25 0.49 1.37 0.00 3.00 6
(Sgira 0.00 7.69 0.00 1.00 0.00 3.00 7
S5ina 0.00 9.87 0.63 1.87 0.00 3.00 8
(S5iaa 0.00 9.87 0.63 1.87 0.00 3.00 9
(S5iaa 0.00 7.00 0.81 1.97 0.00 3.00 10
(S5ira 0.00 4.40 0.50 2.60 0.00 3.00 11
(S5iaa 0.00 22.49 0.00 1.00 0.00 3.00 12
(S5iaa 0.00 3.40 0.86 2.47 0.00 3.00 13
(S5iaa 0.00 4.40 0.43 1.23 0.00 3.00 14
(S5iaa 0.00 11.19 0.67 1.63 0.00 3.00 15
(S5iaa 0.00 4.06 0.63 2.53 0.00 3.00 16
S5ina 0.00 6.97 0.68 2.13 0.00 3.00 17
S5ine 0.00 15.83 0.51 1.53 0.00 3.00 18
S5ine 0.00 34.11 0.31 1.10 0.00 3.00 19
S5ine 0.00 11.95 0.60 1.70 0.00 3.00 20
S5ine 0.00 7.94 0.76 1.90 0.00 3.00 21
S5ine 0.00 5.83 0.84 2.10 0.00 3.00 22
S5ine 0.00 4.47 0.57 2.53 0.00 3.00 23
S5ine 0.00 22.49 0.43 1.23 0.00 3.00 24
(S5iaa 0.00 19.20 0.50 1.23 0.00 3.00 25
(S5ira 0.00 4.33 0.84 2.33 0.00 3.00 26
(S5ina 0.00 15.10 0.57 1.43 0.00 3.00 27
(S5iaa 0.00 4.27 0.77 2.40 0.00 3.00 28
(S5ina 0.00 2.34 0.70 2.70 0.00 3.00 29
(S5ina 0.00 | 22.49 0.00 1.00 0.00 3.00 30
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