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Abstract: The research aims to explore
artificial intelligence trends as long-term
creative elements, characterized by integration
in work, objectivity in vision, rationality in
analysis, and  comprehensiveness in
perception, and how they affect organizational
activities and build positive behaviors that

NETIEE enhance green talent management in business
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management, Technical College Hawija organizations. Thus, these organizations will
be more creative and able to face risks, solve
problems, and adapt to the technological work
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® colleges as a field for research, especially since
it needs research to address potential

@ challenges and operates in a competitive
Ahmed Abdullah Danook en\_/l.ro.nm_ent Fhat requires kn_owledge-based
Al-Hawija Technical College/Northern artificial intelligence. A purposive sample was
Technical University selected from all administrative levels,
numbering 46 respondents from various
specializations. Since the research focuses on
enhancing green talent management, the
questionnaire was the primary tool for
collecting data. Forty-six valid questionnaires
were obtained for analysis, reflecting a
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response rate of 100%, which is a statistically
acceptable rate. The data were analyzed using
the (SPSS18) program to determine the best
way to enhance green talent management with
the least cost and time.

The research reached a set of conclusions,
the most prominent of which is that the results
showed that the impact of artificial intelligence
dimensions, including the human resources
information system, the technological work
environment, and decision-making based on
artificial intelligence applications, is somewhat
firm. However, greater flexibility is required to
face changes in the dynamic environment in
which the research organization operates to
achieve the effectiveness of green talent
management. Accordingly, a set of suggestions
was presented, the most important of which is
the need to research the surrounding variables
and take them into account within artificial
intelligence strategies, which contributes to
enhancing the ability to adapt and anticipate
conditions that are difficult to control to
improve green talent management. This
research is based on a vital topic related to the
dimensions of green talent management that
aim to achieve a better future.
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