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Abstract: In light of the rapid repercussions of
technical development in university education,
compatibility with rapid changes has become the
main feature of this sector. This development requires
distinguished human resources management to
perform its functions in university education
methods. The role of adaptive leadership comes,
which seeks to continuously exploit new ideas and
interact with flexible systems by paying attention to
diverse communications with its human resources in
the decision-making process. Therefore, the study
aims to explore the nature of the relationship and
impact between adaptive leadership and digital
human resources in the opinions of a sample of
employees at the Institute/Technical College - Agra at
Agra University of Applied Sciences in Duhok. The
research individuals consisted of (57) employees. The
study relied on developing a questionnaire consisting
of (44) paragraphs to study adaptive leadership and its
relationship and impact on digital human resources
management. Statistical methods were used to
process and analyze the data and reach its results.
Among these results is the existence of a correlation
and a moral impact of adaptive leadership in digital
human resources management. The study
recommended that the institute/college under study
increase its interest in conducting other studies in
other universities to select the hypotheses of the
current study in order to identify the extent of
agreement or disagreement in the results reached, and
to benefit from the tools provided by the study as a
common approach that combines adaptive leadership
and digital human resources management that the
various institutes and colleges in the university under
study seek to achieve; in order to form the appropriate
organizational brilliance for conducting any other
future studies.
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