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Abstract: 

Recently, smart systems have appeared to read the face and identify the psychological 

characteristics of workers for the purpose of empowering them, influencing them, 

communicating with them in real time, and involving them in solving work problems, 

improving performance and developing it within the framework of strategic insight, and then 

keeping pace with environmental changes and challenges and adaptation with the aim of 

strategic success, building competitive advantage and sustainability of the organization. The 

research paper touched on the most prominent Strategic insight axes, concepts, importance, 

objectives, advantages, characteristics and dimensions of empowerment, inspiration and deep 

understanding. 

Keywords: strategic physiognomy, instantaneous communication. Empowering employees

(Oommen & 



 222 - 696ص:  (،2222) 2 العدد، 6 المجلد  •مجلة دجلة  

ISSN: 2222-6583  
 

Oommen,2003)

(Premuzic et al,2010)

(Kleiner,2017)

Digital

(Zhang et al,2017)

(Abulaban et al,2018)



 222 - 696ص:  (،2222) 2 العدد، 6 المجلد  •مجلة دجلة  

ISSN: 2222-6583  
 

(Dabbas & Muhemmed,2018)

 

(Maccoby,2015)

(Weber & Tarba,2014)

Duckworth et al 

  

 

 

 

 



 222 - 696ص:  (،2222) 2 العدد، 6 المجلد  •مجلة دجلة  

ISSN: 2222-6583  
 

 

 

Horwitch & Whipple(2014)

(Weber & 

Tarba,2014)

(Daniel-

Hughes,2021)

  

  

  

  

  

  

  

 

 



 222 - 696ص:  (،2222) 2 العدد، 6 المجلد  •مجلة دجلة  

ISSN: 2222-6583  
 

(Simmons,1998)

  

  

  

  

  

 (Cummings & Wilson,2003)

Brown,2006) &(Weiner & 

  

  

  

  

  

  

  

  

  

(Hussain,2018)

 

 

 

 



 222 - 696ص:  (،2222) 2 العدد، 6 المجلد  •مجلة دجلة  

ISSN: 2222-6583  
 

 

 

 

 

                 

Source: Hussain, K. A. (2018). The impact of strategic physiognomy 
elements on organizational success. International Journal of Engineering 

Technology Research & Management (IJETRM), 2(11), 1-18.
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