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The effect of organizational envy on job oppression mediated by
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Abstract:

The research aims to test the effect of organizational envy (good envy and bad envy) on job
oppression by mediating organizational favoritism in the Ministry of Water Resources.
Descriptive data analysis based on SPSS and AMOS software, and the direct and intermediate
hypotheses were tested. The study reached a set of results, the most important of which are

the departments within the center of the ministry seeking to develop their work if other
departments notice better than them, and the tendency to favoritism and the desire to be

10



Y 2T e (YY) ) aaadic T alaal) o Ay dlya
ISSN: 2222-6583

absent from work and that organizational envy is related With organizational nepotism and
functional oppression, in addition to that any change in organizational envy can have an
impact on organizational nepotism and functional oppression, and organizational favoritism
contributes to increasing the impact of organizational envy in functional oppression. . And the
intensification of development courses for workers to help increase their job superiority and
the tendency to support benign envy, and to hold informative seminars on the importance of
professionalism at work and positive nepotism that focus on talents, understanding the
suffering of employees, hearing their problems, striving to solve them, and working to resolve
conflicts and silent problems within the workplace.

Keywords: organizational envy, job oppression, organizational favoritism
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