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Abstract

This conceptual study aims to highlight the vital role Islamic work ethics play in
supporting and enhancing organizational integrity and resilience among employees
within institutions. Organizations today are in dire need of robust ethical
frameworks that foster commitment, promote positive behaviors, and enable them
to meet organizational challenges efficiently and resiliently.  The study
conceptually analyzed the relationship between Islamic ethical values, such as
honesty, sincerity, justice, self-control, and piety, and the manifestations of
balanced organizational behavior,

which are characterized by professional integrity and organizational resilience
under pressure and crisis. The study concluded that work ethics based on Islamic
principles directly contribute to building an organizational culture based on
integrity, trust, and trustworthiness, which positively impacts institutional
performance and business sustainability. The study suggests the need to integrate
these principles into human resources policies and leadership training, enhancing
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employees' ability to make ethical decisions and improving the level of Islamic
internal commitment and discipline.

Keywords: Islamic work ethics, organizational resilience, organizational
integrity, Islamic values in the work environment
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