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Abstract: The research aims to study the
impact of a happy work environment on
employee satisfaction by mediating job
passion in private universities in Baghdad. The
descriptive analytical approach was used to
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passion, Dijlah University College. analyzed according to the SPSS statistical
program. The sample included a group of 385
individuals, working at Dijlah University
College. The researcher reached the following
results: There is a significant effect of a happy
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