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Productive management and its impact on enhancing productive
organizational energy
An analytical study of the opinions of leaders in the Oil Products
Distribution
Company / Al-Dura Refinery
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Abstract.

The study aims to know the importance of productive management in enhancing the
productive organizational energy in the Oil Products Distribution Company / Dora
Refinery. The study problem indicates a lack of awareness among the company's
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management of the importance of productive management, which has negatively affected
the enhancement of productive organizational energy. Therefore, the study seeks to define
the company's senior management and the importance of employing productive
management in its dimensions (ideal influence, inspirational motivation, intellectual
consultation, and individual consideration) to enhance productive organizational energy.
Hence, it is important to employ research to provide a set of solutions that would address
the company's problems regarding the study variables. To achieve the research goal, the
researcher relied on the descriptive analytical approach in completing the research, and the
questionnaire was relied upon as a primary tool in collecting and analyzing data, in addition
to adopting the method of direct observation during the visits made by the researcher to the
company. The research community represents managers in senior and middle management,
department heads, and division and unit officials, relying on the intentional sample method,
as the researcher distributed (100) questionnaires to the community to be studied, and they
were all retrieved. The researcher relied on the statistical package (SPSS v.26) in the
practical aspect, and the research reached some of the most important conclusions: a
correlation and impact relationship between productive management in its combined
dimensions and productive organizational energy. The research recommends enhancing
communication between departments to ensure the integration of productive management
strategies.

Keywords: productive management, productive organizational energy, oil products
distribution company
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Joaall & il elai s "Apaliay) dpeglanill A8 ) uaiall ddea sl Aglianyl <l sl s S
bugial Jslah ¢85 (3.5966) s—gd il dpekanll ALY o) unadl lesd) Jas sl WL (2)
il 5 brall ol i) ol cald Guad (e sl S e aadis Al al) oda o Layy L(3) (ayial
& $isa s lila) LAl o Guilal ) i daiiie ded a5 (636.) 5o ol Al dpeanll dilk
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.68940
.56842
77592
70536
.66065
.68373
.62249
.68778
.57303
.57950
42298
.66724
0.6435
.6468
.6044
.6363

SPSS V. 26 Alaal¥l mali ) mili e slaicYh Galdl dac) e 1 jhaal)
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malil) PR e LAl 5y Aatial) dpedasll ALY siies Usine Uali )l sa il Llie¥) Lasi 5 .4
: VIS (SPSS v.26) lasy)

WO -

Ll ) clidle jLadi(4) Je

X

* %

Pearson Correlation | .774
Sig. (2-tailed) .000
N 100

**. Correlation is significant at the 0.01 level (2-tailed).

SPSS V. 26 ilaa¥l gebinll i e sbaeYl caldl dael (e ¢ aal

ool sl (s il e A (4) Jsaall b danal ) gl cpoy ) il L) cla)
L) iDle Leg) (Aaiall dpalanl) AiUaN) all uwidly (Ralil) 5 0ay1) JSad) uidl o ol
Jsd o ) o3 e slivg ¢(0.000) dusine a5 (0.774) il Jelaa o Jali Y1 ey ¢y yine Gun 3a
Jsaadl b5 ol il ) Jlilyg ccld e 5 Ml Aol e oy b U 11 e ) ia il
(0.05) -43aaY) (5 sine e Ji LY Lgy Adasi jall dpe il il jdll 5 23 .o(4)

t NS g e A 5 A )l Al al) ol i G Bl cilpda B LAY Al

Aaial Lalanl) 8D 6 il siad) o Ugiea 1ol Ll dualisy) 5 sy o) Agilil) A ) duda
S e e el (5 s z3sad oL o5 dp ) 38 JLERY 5 g aall sl el 5 ginndl e s
haa! el Sl sl (Aaiiad) Asadinll AUY 5 Aali¥ls 1) i ial zIA%) & il G
(5) Jsaally (1) JSal b mll ek s (Smart PLS)
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224



CRIVERSITY OF AVBAR

2 2025 /il sl W19 P aLai@Y aglall JLAYW janela Jalxe 2 actalt 17 ool

Smart PLS v.4 ilas¥l izl e aldieYh Gald) sael (e 1 jiaall

Bl o (sgine il Al Zalitd) 5 )00 St Juidl o s cits (5) Jsnadly (1) JS8) il Gag
Aaaluy) Apalanl) 28U o Jixy Lae (0.000) (5530 2ny5 (0.741) &l Cum L) dadaie (8 i) il
(%54) Ayl 5 3Y) <l ki Ciauad) LS L (%74.1) Zali)) 5 laY) juiie 8 saalg sasg 32l a5
) oda 3] aie g ((R2 = 0.549) .ol Jalall G ) ¢ priall Ldpalul) dpagdanl) dalal 3 ol
Bkl il sid) e S il ) gyl s ) o e gan Gl i) Ll dpa b Jes
(om0l il alall (5 il e 5l giall dpedanil

i) il A B il (5) Jgoa

dua @Y e

damidl dpedanll A8l <— daluy) 5 sy
Smart PLS V.4 las¥l zalil zln e slacYU £all) dae) (et jhaal)

el L) Z sy e o o et i ) 80 A g Aii) dge ) A @) U
ZEDU Al ) dpedanl) 38D e S 0 Ll (aadidll JloeN1 g oy Sl 5 Linu) o alglY) el
H(2) S i ge ] 73905 paanals Eaald)

225



ARTEAR CRIVERSITY OF AVBAR

3l 3¥19 g aLaiBY sglalt JLAY! Jmels (aloze 2 scall 17 Aol

5

4 sal) B lanay)

s A _oey)

Aaial) Apaatil) 48Ul & alil) 30 Sl Ll Ll i gadl (2) JSi

Smart PLS v.4 Jlaa¥ malill i e alaeYh Salll dael e 1 jiaal)

:&f)!\ <) (5) Jsaallg (2) Jal) & soaldall alull yudn
o o o LBl Jele Aad oy Al dpenl AN i puie e Lgiee il ) L o a1
Jsf & bl oda o el (0.05) Jsidl s siwddl g0 J8 525 (0.000) & sine s 5ime 22 a5 (0.310)
g il
Gkl o 5l Jde e caly Cua Aabiy) cladaidl Al e o g s Ll V) GilaD L2
sda e sliyy ¢ .(0.05) ANl asl s jaidl Asddl dedl e J8 585 ¢(0.000) 58 AN (s sisey ¢(0.234)
Apa il Jsd &8 Gllaxd
il Jale el sl Cua cdalbiny) duadatl 28U Q\J@&@m il Ay Sl el o il @ ekl .3
¢(0.05) draa¥l ax 20a3 Sy sl g Jsdiadl (5 siaall 0 JH a5 ¢(0.000) AN (5 ey (0.274) Gkl o
Apa il J g o5 QUL o2a el
DAl Jale A caaly Cua dpalaY) dpelanl) d8al o jeae Lgine 1yl 2 @l il lied o ol & yekl 4
&Sl oda e sliyg o(0.05) daealis Jsiall aal 5o Ji a5 ((0.000) AN & sises «(0.265) NI G
Al 8

226



EC

# ' o
) i
, HE 3 gl dcole

TRVERSITY OF ANBAR

2 2025 /il sl W19 P aLai@Y aglall JLAYW janela Jalxe 2 actalt 17 ool

O Al dnalanll A e 3 (%90) S Al dadine < jud Al 5 a1 & pte dad o LS
e Al sl 23 g W sl ol (g AT el puste ) a5 A Al

he 0 i) clp b sl gl (5) s

doda 8 s

Aaiiall dpaglan) ddlha)l <= ) )

Aninall Apaaiill A8l <= _alg¥) péai

daiia) dpadaml) A8 <— A4y Sl 5 L)

Aatial) dpeplal) A8l <— (g 8l laeY)

Smart PLS v.4 laa¥) il il Je alaeYh calll dael (e 1 jhaall
& Gaga
il gl 5 claliiiay)
claliizay : Y

+ daiial adinl) Z8UD e due Jal) Laobas Al 5_IaY) o sine AN 53 L) iBle 25a s —1

i) dpeplanil) A8 s dae ) Ladbels Zalit¥) 5 oY) G dilian) AN 53 il agay -2

sle el Lo dalga) Oy Ledan €l Jae 30y Y ga5 Alladl) Alisy) 50 o il < jelif -3

25 pianli 5 pa Sila i illad 2 Blee (e s 3a ped sl sall ady Laie . il sl Liny 30 3
1a aebayy sl LD Gulsiy Glblad Cpuad DA e diad) SN Lali) 531 s — —4
Gmd) s e oSl e 5l e s Aunlity) duahnl el Jle Bl b lad)

il Lo Bl i il Ll Jomsi ) i) O 3 ¢ il gil) —Lils
Al 5 oY) clin) iy JalSiall dal) lacal Aabiaal) < Y)Y o Jual sl a1
Auali¥) 53y cilaleas f53lae cpila sl aulel ALLS A5 el b L) cileidl e iy —2
ol e 8 Al alaal o8 Gl e a8y gl g Cpmnd o ol sl
o8 aind s gl Aygindll =)0 55a5 Gl il e i) Gl g culaball S Ay sinall gl i3
- Aadaiall ag®Y 5 S Cangs ) ey
B Bl ndig iyl 531 bl Gl A DU 3 sl sy el acall wki saldl) e iy —4
W8 305 Gl bl sebug clal Y1 o3 Gl of . aiaddl pglilly il o gl Jao
(o Al Lo 5 5e0 il cdenall s iiall 5aga Cpmaady bl SUSH (paady cApalidy) dpephanl
EY|

227



sl 3919 LB aglalt LAY Janel (aloxe 2 acall 17 dleal!

5

4 2025 /50wt

A ml) jaladl)
Lpakanill A8 a5 8 o yilig Jaally il L(2024) Lguldl s o8], & dlga am a1
» 20(79), 1-18.4, Y/ » plell L) sell dsall. dxiial
Al b gl ) NI B daluy) s ey Ll (2024) 4nl 5 gossle 5 ) e ol 2
. Journal of Administration and L) ddadlaal dalall 0y (A due oY Adldas
Economics, 49(142), 19-30.

References

3- Afghah, M., Sajadi, S., Razavi, S., & Taghizadeh-Yazdi, M. (2023). Hard dimensions

evaluation in sustainable supply chain management for environmentally adaptive and

mitigated adverse eco-effect environmental policies. Business Strategy and the

Environment, 32(7), 5044-5067. https://doi.org/10.1002/bse.3407

4-Hwang, B., Li, Y., Shan, M., & Chua, J. (2020). Prioritizing critical management

strategies to improving construction productivity: empirical research in singapore.

Sustainability, 12(22), 9349. https://doi.org/10.3390/su12229349

5- A., Shujahat, M., Hussain, S., Nawaz, F., & Ali, M. (2018). The impact of knowledge
management on knowledge worker productivity. Baltic Journal of Management, 14(2),
178-197. https://doi.org/10.1108/bjm-12-2017-0404

6- Alexiou, A., Khanagha, S., & Schippers, M. C. (2019). Productive organizational energy
mediates the impact of organizational structure on absorptive capacity. Long Range
Planning, 52(2), 155-172.

7- Avalos, R. M. M., Chacchi, D. V. G., Yépez, N. L. M., & Hernandez, E. J. V. (2021).
Gestion del conocimiento y productividad de una empresa constructora del Peru:
Knowledge and productivity management of a construction company in Peru. South
Florida Journal of Development, 2(4), 5183-5194.

8- Bozi¢, M., & Zoran, A. G. (2020). The Interrelated Influence of Organizational Energy
and Autopoietic Endowments of Works Council Members. RUO. Revija za Univerzalno
Odlicnost, 9(2), 119-136.

9- Bull, R., & Janda, K. B. (2018). Beyond feedback: introducing the ‘engagement gap’in
organizational energy management. Building Research & Information, 46(3), 300-315.
10- Damero, U., & Widjaja, A. W. (2021). ENTREPRENEURIAL ORIENTATION IN

TURBULENT ENVIRONMENTS: THE EFFECT OF PRODUCTIVE
ORGANIZATIONAL ENERGY TO MAKE ABSORPTIVE CAPACITY MORE
EFFECTIVE. In Proceeding of the International Conference on Family Business and

Entrepreneurship (Vol. 1, No. 1).

11- Gabardo-Martins, L. M. D. (2022). Evidence of validity of the productive organizational
energy measure in Brazilian samples. Paidéia (Ribeirdo Preto), 32, e3222.

12-Hoert, J., Herd, A. M., & Hambrick, M. (2018). The role of leadership support for health
promotion in employee wellness program participation, perceived job stress, and health
behaviors. American Journal of Health Promotion, 32(4), 1054-1061.

13- Kianto, A., Shujahat, M., Hussain, S., Nawaz, F., & Ali, M. (2018). The impact of
knowledge management on knowledge worker productivity. Baltic Journal of
Management, 14(2), 178-197. https://doi.org/10.1108/bjm-12-2017-0404

228


https://doi.org/10.1002/bse.3407
https://doi.org/10.3390/su12229349
https://doi.org/10.1108/bjm-12-2017-0404
https://doi.org/10.1108/bjm-12-2017-0404

sl 3919 LB aglalt LAY Janel (aloxe 2 acall 17 dleal!

5

4 2025 /50wt

14- Kumar, S., Prikshat, V., Patel, P., & Rajesh, J. (2020). Perceptions of indian managers
on the impact of convergent technologies on work and resultant organisational
performance in service industry. International Journal of Emerging Markets, 17(2), 550-
573. https://doi.org/10.1108/ijoem-06-2020-0658

15- Mahmood, Z. K. (2022). 'The Role of Ambidextrous Leadership'Behaviors in Enhancing
Organizational Energy": An Analytical Research General AL-Faris Company. Journal of
Economics and Administrative Sciences, 28(133), 38-54.

16- Mori, Koji MD, et al. (2021) “Development, Success Factors, and Challenges of
Government-Led Health and Productivity Management Initiatives in Japan”. Journal of
Occupational  and Environmental Medicine  63(1):p  18-26, January.
DOI:10.1097/JOM.0000000000002002

17- Soepardi, A., Pratikto, P., Santoso, P. B., Tama, I. P., & Thollander, P. (2018). Linking
of Dbarriers to energy efficiency improvement in Indonesia’s  steel
industry. Energies,11(1),234.

18- Tagdemir, 1., Kalabalik, F., Aytugar, E., & Saglam, M. (2023). Risk assessment of
mandibular incisive canal perforation during dental implant surgery in the anterior
edentulous mandible: a virtual implant placement study using cone beam computed
tomography. Oral Surgery, Oral Medicine, Oral Pathology and Oral Radiology, 136(6),
681-685.

19-Vogel, B., Raes, A. M., & Bruch, H. (2022). Mapping and managing productive
organizational energy over time: The Energy Pattern Explorer tool. Long Range
Planning, 55(6), 102213.

20- Vuckovi¢, A., & Dzuni¢, M. (2023). The influence of organizational factors on the
adoption of energy efficiency measures in companies. Nase gospodarstvo/Our
economy, 69(2), 41-49.

229


https://doi.org/10.1108/ijoem-06-2020-0658

