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ABSTRACT 
The research aimed to demonstrate the extent of the impact of (modest leadership 

requirements) and its role in achieving (robust design) in the General Company for the 

Manufacture of Pharmaceuticals and Medical Supplies / Samarra. The research community 

was represented by employees as (first-line managers and heads of departments and 

divisions) in the General Company for the Manufacture of Pharmaceuticals and Medical 

Supplies / Samarra, who were targeted through a deliberate sample that included (66) 

individuals from the research community of (80) individuals. (64) forms reached the 

researchers, and (4) were excluded for being invalid. Thus, the number of forms became 

(60) forms ready for statistical analysis. Many statistical methods were used to process the 

data, including (standard deviation, impact coefficient R2, t value, level of significance, 

Cronbach's alpha, complex reliability, and extracted variance rate) based on the statistical 

program (Smart_PLS,4). The research reached several conclusions, the most important of 

which are: a statistically significant effect of (modest leadership requirements) and its sub-

dimensions in achieving (robust design). 
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 

 

 

 

 التصميم المتين القيادة المتىاضعة

 الىعي الذاتي

الاخزين  تقديز قىة

 واسهاماتهم

 الإخلاص في العمل

 القدرة على إعادة الإنتاج

 المزونة

 الجاهزية التقانية

 الانفتاح العقلي
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