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Abstract 

The research seeks to clarify the role of ethical leadership of the organization in 

organizational excellence, and consists of two variables (the independent one represented by 

ethical leadership as one-dimensional, and the dependent one represented by organizational 

excellence and consists of three dimensions), and its importance lies in the fact that it includes 

one of the most important topics in the field of contemporary organizational management in 

general and in the field of strategic management in particular, and the analytical descriptive 

approach was adopted, which is based on clarifying the research variables descriptively and 

analyzing them, and the research community was represented by the Orbit Al-Mashreq 

Company for the durability and safety of vehicles, and the researcher followed the 

comprehensive inventory method, as the random sample reached 31 individuals, and a 

questionnaire consisting of 25 paragraphs was distributed to them, and it was analyzed using 

the program (SPSS, 26). The most important conclusions were that ethical leadership plays a 

decisive role in achieving organizational excellence, through the leadership adopting the 
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ethical aspects and standards in daily directives, to build strong confidence for human 

resources that enables them to shine with their services and knowledge. 

Keywords: Ethical leadership, organizational brilliance, Madar Al Mashreq Company. 
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