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Abstract

This research aims to demonstrate the role of digital human
resources management practices in achieving high performance
in the ministry, the research sample, and to diagnose the
relationship between research variables and their dimensions, and
based on the basic problem by asking about the role of digital
human resources management practices as an indicative variable
represented by its four dimensions (e-learning and development).
Electronic payroll, electronic performance assessment, electronic
self-service) in achieving high performance as a responsive
variable represented by its four dimensions (management quality,
openness and orientation towards work, long-term orientation,
continuous improvement and renewal), and

for the purpose of reaching the results, the descriptive
analytical approach was used in Presentation of the research
information and its interpretation, and to achieve the objectives
of the research, the questionnaire was used as a main tool for
collecting the necessary information as well as personal
interviews. Their number was (231). It was determined based on
the Thompson equation, where (240) questionnaires were
distributed and (235) were retrieved from them, and the good
ones were (231). The research sample was represented, and the
statistical analysis of the research concluded a number of results,
the most prominent of which was the presence of a significant
effect of digital human resources management practices in high
performance, and this indicates that digital human resources
management practices have an effective and influential role in
achieving high performance, that is, the more The Ministry of
Labor and Social Affairs has sought to implement digital human
resource management practices, as this will constitute a key and
effective factor to reach high levels of performance.
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TECHNOLOGY AND HR PROCESSES. COMMUNICATIONS OF THE ASSOCIATION FOR
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(3) ESHAN, MR; TA BINOY (2018), "THE ROLE OF DIGITALIZATION IN HUMAN
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(1) Do, THANH TUNG, AND NGOC KHUONG MAI. (2020) "A SYSTEMATIC REVIEW ON
HIGH PERFORMANCE ORGANIZATION." MANAGEMENT RESEARCH REVIEW.PP 4.
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ELECTRONIC-HRM ~ ON  HIGH-PERFORMANCE = WORK  PRACTICES  AND
ORGANISATIONAL PERFORMANCE LINK." EVIDENCE-BASED HRM: A GLOBAL
FORUM FOR EMPIRICAL SCHOLARSHIP. EMERALD PUBLISHING LIMITED. PP5.

(3) HUANG, YUFANG, ZHENZHONG MA, AND YONG MENG. (2018)
"HIGH-PERFORMANCE WORK SYSTEMS AND EMPLOYEE ENGAGEMENT: EMPIRICAL
EVIDENCE FROM CHINA." ASIA PACIFIC JOURNAL OF HUMAN RESOURCES, PP2.
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WORK ENGAGEMENT, TENURE, AND EXTERNAL OPPORTUNITIES MODERATE
PERCEIVED HIGH PERFORMANCE WORK SYSTEMS AND AFFECTIVE COMMITMENT.
SOCIAL BEHAVIOR AND PERSONALITY: AN INTERNATIONAL JOURNAL, PP2.

alys QWU sY1 G5m 3 Al ¥l saldl 8B (Y0Y ) G de 1S (i3l (0)

oy (mtdl wadt sl 3 Ul Slolall (e die o),Y LUIE LeSUatal il 53)"de Mazl

Mﬂ\ia-p&:iouhubﬁ;}g-gw;}kg;lmb [3ba3N 5 5,l5Y1 &S e 1) dedis
28 o dleVla sl ple

YAVl S VEEE U s [p YT GBI 25 (il sl



................................................ éugw&ﬂ /wafuji&fi

QUL g podl oI5V (s Aslall STy oSl gyl sl s s I
Vil L asls Boadass £y oL Lol &5 ) losl M oda s
LAl esN T LT (Y

Sldaral) sl yallp sl (g degime o gagt GaE (3 QLI eV 48T 50

A ST G = Gl sVl Jadl SWT 3 55 3] ¢l g d= Lo nolal 5
2 ST s e IS A s o) LISl 5 pgdlal Gaf Lis
b LI e Il sloSU gl 1 ol gl 0 Ul sl 65 P el

Z &

Lad il IV eloly cipals 1y sl ¢ podaitll ol V15 (bl
e b Lol ccldanald s 51 pn ol Gt G el QL1191 01 Sy
UL &5 3y b A3 sl Aedall lif o ¢ Juddl dadaill Jng ()
O 58 i s5edl o L Oskemny s (elal) il Sl Gl (Y
Leboas 5 dalall olets
@;)uj‘r@mu;@;\yc%)u,@u\&\gwioju;ﬁ (v
PSP

(1) Liu, NIEN-CHI, AND YI-TING LIN. (2021) "HIGH-PERFORMANCE WORK SYSTEMS,
MANAGEMENT TEAM FLEXIBILITY, EMPLOYEE FLEXIBILITY AND SERVICE-ORIENTED
ORGANIZATIONAL CITIZENSHIP BEHAVIORS." THE INTERNATIONAL JOURNAL OF
HUMAN RESOURCE MANAGEMENT.PP5.
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NUMBER: 2011939722.pp700.
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(1) GRANT, KIRSTEEN, AND GILLIAN A. MAXWELL. (2018) "DEVELOPING HIGH
PERFORMANCE WORKING THROUGH CASE STUDY EVIDENCE." DEVELOPMENT AND
LEARNING IN ORGANIZATIONS: AN INTERNATIONAL JOURNAL, PP5.
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(3) STEFAN GUDNASON AND THORGEIR RUNAR FINNSSON.(2017) "THE SEARCH FOR
HIGH PERFORMANCE IN ORGANIZATIONS-A STUDY OF THE CHPS FRAMEWORK",
MASTER’S PROGRAMME IN MANAGEMENT, LUND UNIVERSITY.PP21.
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(1) MIRIAM FRIINS AND DE WAAL, ANDRE. (2011)"LONGITUDINAL RESEARCH INTO
FACTORS OF HIGH PERFORMANCE: THE FOLLOW-UP CASE OF NABIL BANK."
MEASURING BUSINESS EXCELLENCE.PP12.
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(3) DE WAAL, ANDRE, AND SiLviO DE BONO. (2020)"DIAGNOSING MALTESE
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(2) GOEDEGEBUURE, ROBERT AND DE WAAL, ANDRE . (2017) "INVESTIGATING THE
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