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Abstract

The current research aims to diagnose the visionary
leadership in the Ministry of Science and Technology in Baghdad
Governorate, as well as to identify the levels of its availability
and employment to be more appropriate to the reality of the
creative development of the ministry and what is required of it in
light of the current organizational environment in Irag,
(Determine the direction, Change agent, spokes person, Coach ),
and to test the validity of the hypotheses, the researcher relied in
collecting data and information from the practical side on the
scientifically controlled questionnaire as a tool for research.

Analytical descriptive in data analysis, and the dimensions
were covered through (20) paragraphs included in the
questionnaire, and (155) were valid for statistical analysis, and
for this purpose, a stratified sample of (managers, assistants,
heads of departments, people’s officials) working in the ministry
was chosen, the data was analyzed Through the use of a set of
statistical methods (arithmetic mean, Pearson correlation
coefficient, confirmatory factor analysis, standard deviation,
regression, etc. folding simple and multiple), as the results were
extracted using the programs (SPSS v.24, Excel Amos v.24), and
the research came out with a set of results, the most important of
which is whenever the senior management in the ministry is
characterized by a visionary leadership style, the more this helps
to achieve the future vision of the ministry and improve the level
of its services that advance it for the better.

Key words: Visionary leadership, The ministry of Science
and Technology
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