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Abstract

The study aims to measure the extent of the application
and adoption of inspirational leadership in public
organizations. The problem of the theoretical study was
derived from the existence of a knowledge gap due to the
lack of studies and research that dealt with the study variable
with its dimensions (future vision, self-confidence,
empowering workers, managing change), and the study
adopted the case study approach. By using the examination
form in the organization that was selected, because it is one
of the main organizations in providing educational services
that are important in building future generations and
influencing the country’s progress in all its fields. Their
number was (154), which were represented by (section head,
division director, unit official), The researcher relied on a
program (26.Amos 26, SPSS V) to analyze the research data,
As for the most prominent results, there was relative interest
and gap in the application and adoption of inspiring
leadership in the study community.

Keywords: inspirational leadership, the Iraqi Ministry of
Education.
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