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Abstract

This research aims to light on the measurement success
factors of knowledge management though twelve after she is
(management leadership and support, organizational culture,
information technology, knowledge management strategy,
performance measurement, organizational infrastructure,
processes and activates, human resource management,
benchmarking) the problem of the research was president by
the to how far you are adopting state company for electrical
and electronic industries critical success factors to
knowledge management?

Key words: critical success factors to knowledge
management , state company for electrical and electronic
industries.
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Concept And Definition Of Critical Successful Management
Factors:

Un sy 2555 Lo 131 @2k ol e 36,1 5,5Y o 1 ol ol s
SRRV W -JE F R JP S P PRI ERVIER AL PR U
ol sl oda dpad o5 bl ki A5 wltes a5 (Bl G A1y Al
AW A ISV FE U (Y

skl Xe 5 B g 6 gy ) Lgndm B3 e el padloda O oS e
Joloe cms Sy s el das M g 2NN ol sl ghai 0 Y ol pall s |
Lo Joladl o5y AV daass 0ol ddes ons™ Bl 5500 dr A~
55 A Jalse sl "Bl sl s eVl k)l e el
LAY Y1 g Lol & pdls a8l o oy sllall e sl
(P 05 a5 e akls sl o b e i 50 58 5l B

(1) JENNEX. MURRAY, OLFMAN. LORNE, KNOWLEDGE MANAGEMENT
Success FACTORS AND MODELS, UNIVERSITY SAN DATE, UsA,2007.

(2) HARYANI. CALANDRA,SURYASARI, CRITICAL SUCCESS FACTORS OF
KNOWLEDGE MANAGEMENT IN HIGHER EDUCATION INSTITUTION,
JOURNAL IINMT ,2022, V(4)N(2).

Y0 0 [inia] S VEEE U s [p YT G 25 (il sl



- -

............................................. FINCRp LR >.p.! [ 99 J Agls

:\3,«4‘ 3J|.>>! C}‘ Cl:u.“ rLA‘ RAS C)L;.Lij QGJM \,'.'U

the obstacles and challenges stand in front of the success of the
criticism of knowledge management:
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