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Abstract:

The research aims to define the cognitive roles of the human resource and its
role in achieving the creative intelligence of the teaching staff in scientific colleges
within the selected universities. The research problem is represented through the
following questions:
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Do the cognitive roles of human resources contribute in achieving the creative
intelligence of the researched faculties?
Does the higher management of the researched faculties realize the importance of the
cognitive roles of the human resource?

The research community included a group of scientific colleges in the
universities of Mosul, Tikrit and Kirkuk. and the research sample is the teaching staff
and administrative leaders in those colleges. The research is based on two main
hypotheses, and sub-hypotheses branched out from them that represent correlation and
influence relationships between variables. The electronic questionnaire prepared
according to the five-point Likert scale, which is built by the researcher and presented to
a group of arbitrators, is used in the collection of data to consolidate its paragraphs.
Descriptive and analytical method is used in presenting and analyzing data. The
research comes out with several results, the most important of which are, the cognitive
roles of the human resource affect the creative intelligence of the teaching staff in the
researched colleges.

Keywords: human resource management, cognitive roles for human resource, creative
intelligence
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Lalas L0 gl Lo aaiad A clebidl gl 6 alaal Guilill = 555 390 54
Lol s sae P e 388 HAST JCa 3 el Leiiul cunind LY
z 38 S A jaliall (e e 4 el S5 (Saleem & Adeel, 2016: 53 )
all s Claglaall dallae 48y )k g cadlgll &Y A8,k dpaddll (e miie (0
S g8as ey aladd Loy cAalizall Cad) gl = Jaall a5 2yl Aua il
.(Mercedes, et al., 2018: 127)
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Blel o aa Al el Drie ) ghaia (e gy 4.l ;3 @y (Borghini, 2005) 4 @els W
s dclen 5l 53810 5y gy 3 _EY) adliy (S agal () oL JBY) o il siae 33D
(Borghini, 2005: 20) : b WS 5 ¢ ool aiial Joa gl A (Apapdass

Al GagHlall il e gadl) g1y agdh s(Individual Creativity) @208l glad),
omall sl il jlgalls (e s Aildll 5 ) Gl e (il aasill &y )
Al Al dpaddll yalislly ((Olad¥) B ¢ SEY) Gas coildall Sl
e Laia V) S 5 o) gall) dpelaia¥) @l 3l g ¢ Guiail) dliall culd 4 jeall 5 o(aSaill
(Gaiall Cle ) a1 e gl g algall 3538 5 dpalall agall) ddlaadl ol ) g ¢(painall g 53 5
da gohall COSIA pa bl Gsluly S8 el Zlal A leaes g
Ry pleally ol Lalidl) i jlgall (553 a1V L) o5 (Borghini, 2005: 20)
3Sinally Apeluy) LSV A et de st ydliae (g A8 prall med (e Cilalaiadl)
.(Chen & Huang, 2009: 107)

JS e il e 5508 eleall Jaall (ailias 1(Group Creativity ) sleall glay)
&) U sl ladaiall 61 500 31 ) 138 (Peters, 2014: 10) dabiall il g o) 53U aélall (ye
Gy ey 3 ey eladU lagie s3latls culaall i (e 4y A N gl
daall (358 Lo 2y Slill aw sdaiall cl ) pall 8 dadaiall by g 48LS A4S HLi
e A = a3y (Alhawamdeh & Alsmairat, 2019: 96) s laell & LGS
A deashy DA e G ddedl 4L (Fanggi & Tudor, 2007: 217) »83
darl 8 eleadl g 1Y) dplSal N5 Ls) b g saaa IS ) cilelaadl

el a) 55,88 5l dand ) i cLis) (Organizational Creativity) (il Lslay
Saa geladal ol 3 Ga Oglery ) ) 80U saiey dad Cld saaa ddee
zalie diel g (g il byl ) g1yl 3 )5 pallh s 323 Y5 (Borghini, 2005: 19)
Gl jlaall (e 33 jall (3885 Apesssgall 3 geall 50503 ae damg )35 Dl s Lail 5 Baas 2ol
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Led Aol Yol sagiy dparlanll Letin 3 2 i ) coSia) aa e IS
Lo Ol b5 saalaciaal) 5 BN 8 (5 5l 0 ) sall £1S3 yeday Las ¢(Pal, et al, 2004: 185)
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G ¢ hadll olSA Bl 3550 (SE s (Chiles, et al., 2013: 281) (ilaill axe 5 ¢yl
Canll (b 5 Al Y1 5 Sl AN Jad gl o daelall dlaall ga 4asall ) slaial)
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(G Jsandl JBA (e p- a5 Bl )Y Jalas
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O B 4 sine (5 sy G e AN (P- Al AV 5 Al V) Bl )Y Jalea 38 i
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D o Leiulanl e Tl yY) o ) Qi) 8 ¢ e 1Y) S e (Sl 31 8yl
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(AMOS.V22) galind (Shan ) Jalaill 5 385 fall) slae ] : jaadl)
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S Jganll 8 )

0.582 0.000 | 678.4




YO/ /0t aadl/ )V Alaall/Aualai®y) g Ay )aY) a shadl Cu S5 Alaa/aLaiBY) g 8 )oY A3lS/cuy S5 Analy

=Y S e s il o) sall 48 paall Sl gV juaie syl il () Jsaal)
yaadl) Jalaa | p-dad | Fo-dad | t-ad Jady) cilalaa = 1Y) £sd)
9.653 | 0.999 | 4anUll Aaall
3.765 | 0.161 |  Jlas¥Wl dae | Gyl 0
0.768 0.000 | 138.9 |5.057 | 0.211 | v Jla=si¥) Jaa | shaall Hs0
0.699 | 0.031 | v =iV Jaa | adlaall 40
3.934 1 0.223 | ¢ sV dae | mall Hs0
2.264 [ 0.100 | » sVl Jse | sal@l 50
(AMOS.V22) zabi sl (Suaa¥) didaill il 35 (pfialall slac) : jaadll

(%76.8) i (5 pl) 3 ) sall 48 yrall Sl ga¥) Saad o T3 (£) Jsaall A (e
b Al pdie i dsa (%23.2) Ao Gllia 5 ety SN 8 Alalal) cl il (g
Aailll Jici5 (0.999) (BO) Aaff il s dllad) dsl pall 3 i Led (8 ks ol ooV 618
3 5all 4 prall ) ga¥) alas sV Jae 8 5203 laiag ol 35 )5 ¢ e la) o\SAL Al
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