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The impact of employee well-being on innovative marketing

performance: Applied Study in Asia Cell Communications Company

Assis. Lecturer: Ahmed Qais Jalal
Computer Science and Mathematics
Tikrit University
Abstract:

This research seeks to reveal the relationship between employee well-being
dimensions and innovative marketing performance. In addition to detect the impact of
employee well-being dimensions on innovative marketing performance, and to
determine the extent of the difference between the opinions of (110) employees of the
Asia-Cell Communications Company under study towards their perceived to employee
well-being dimensions and innovative marketing performance. The results of the
research concluded that there is a significant correlation between all dimensions of
employee well-being and innovative marketing performance at a level of significance of
0.01. There is also a positive significant effect of all dimensions of employee well-being
on innovative marketing performance, which are in order of their strength;
Psychological well-being, workplace well-being, and life well-being. Finally there is a
significant difference between the opinions of the employees of the Asia-Cell
Communications Company under study towards their perceived to the dimensions of
employee well-being, and innovative marketing performance.

Keywords: employee well-being, marketing performance, and innovative marketing
performance.
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