YOVA Yz (£Y) el (Y) alaal) fAuslai¥) 5 4y sy o slall cy S5 Alae /0LaBY) 55 0¥ 40K - ey S5 daala

Oalalad) ¢psai ) (2 sl o) sluasy) Jalaa o jac
333y g alad) g L) cile Liall dalad) AS a8 s 4 o

(¢ 9w Jale g dialyl) gy ol s
Jua gall Anala/slaidy g 5 oY) 4l Jha gall Anala/slatidy) g 5 oY) Al
shahdadel100@yahoo.com raad.adnan@yahoo.com
coaldial)

slad¥) Jalae 3o 8L il s Calelal) (€ alal apaas 1 A0l A all s
A sl 4S50 () Hlaiely dlady o dalad) g dpanl) cile Uiuall A aled) 4S 5811 8 a5
285 e giiall Cladiall (e gl 5 Cagla LG (e dlaall (3 sl Cilalyial kil 3aals e
Gaind 8 W il g Galalad) (S dlay) alaie ) AlSaly (3lai <Y gl Caney Al jall AGe Csas
LS 5l 1) elayy) Jalaa

3 ol sl e lanyl Jalaa s Caleladl GaSiai alagl (s A sine AV <ld Ll ) 483e aa 58 a )
Sagalall g duanall il licall Al 48,50
Aalal) A< 5l 8wl sl elan¥) Jatae 8 Cplalall S alagY 4 sine AV 03 55 aa g Y

Sagalall g aall clelicall

e Ol s 40 gaaall AS 8l 8 Cplalall (S a8l Al o (o Caaall deal e
lil) Lgad g 39 303 A gy A a¥) al 1) eliag) Jalae 3 jad 6 dalgu
Bl Lgga 55 (5 e 48 jra (e AS )l (1S (ae g (5 a1 Ul aals ) Al jall s
i sty A8l culd gl () Joa sill lagall a8 gl Jodas o (e g Ainll O ypiciall
alall g Ayl cile Lcall 4alall 4S5l @ yia) a8 g0 st s daa s rgia e A sl
Claladl e dpaali Ane a5 L ¢ Led Canall 28 il paaiall (e el ) il Ly Laaina
e Jsmanll Ay ) 3l Bliuy) e A jall cadie) @l Can a5 g 4ueS 48 i)
el s dlaie by il il HLaY Aplcan ) Callul) e dae aladiul ae il lall
SPSS.v.19

i o) 4 gina A8 39 g La )l Jad lalisin) (e dlea ) Al pall clia g
D o alalall aSia dla 2 g g el e 138 5 ¢ SN (5 i) e Al all (5 e
slaryl A Cplelall (a8l (5 gima il 0 g 5 A5 gannall 4500 8 al 1) cliady) Jalaa
A3 gaall AS il 8 sl 1)

Caloiaay 45 el A 501 5l alaia) 3oy ) Lgaa] cila yiEal) (e faae Al Hall Caadd
Cropaall (521 L 3 a5 acsl 1) eliag) Jala s Galalal) (uSai dlanl e 8 5yl sal
A< 5ual) 3 ol alaia) 3aly ) e Db (Jae Yl alle 8 oladl 8 alel (e 4t Lad Glalall
DA (e sl (S0 Lgindat e Jaadl g sl sl eliaryl Jadae 5 cpalaladl (pSai alagly 45 ganall
S aa ooV (s Caagy Galalall g (g jnaall Ay 5l <l sadl g ol jaipeall 2ic
sl elany) 5 alalad)
el sl elany) ccplalall (S sAalibal) cilalst)

o A Al 53 lelall S U] b sl g sleaY) Jalae 3 5e8 " ) giny iealall Al ) (o Jiosa Ciny )
M alaky/ Aalall 5 dpmail] e liall Aalal) 38,

YAY


mailto:raad.adnan@yahoo.com
mailto:shahdadel100@yahoo.com

YOVA Yz (£Y) el (Y) alaal) fAuslai¥) 5 4y sy o slall cy S5 Alae /0LaBY) 55 0¥ 40K - ey S5 daala

Abstract

The current study seek to determine the dimensions of the Employees
Empowerment and the impact of it's in the achievement of the mass customization
approaches in the industrial companies working in the field of textile and leather
industry

Hence, the problem of the study has identified by questions concerning the
possibility of adopting the dimensions of the Employees Empowerment and the impact
of its to achieving the mass customization approaches as follows:

. Is there a significant correlation between Employees Empowerment dimensions and
mass customization approaches in the state company for textile and leather industries?

. Is there a significant influence of Employees Empowerment dimensions in mass
customization approaches in the state company for textile and leather industries?

Accordingly, the study relied on a questionnaire as a main tool for obtaining
information, and used a number of statistical methods to test its hypotheses, by
SPSS.V.23 package.

The study concluded with a number of conclusions, most notably the existence
of a strong positive correlation between the variables of the study at the macro level,
which indicates the importance of the dimensions of Employees Empowerment in mass
customization approaches in the surveyed company, and Is there a significant influence
of Employees Empowerment dimensions in mass customization in the company
surveyed collectively , and this indicates that the dimensions of the Employees
Empowerment enhance the activation of mass customization in the company surveyed.

the study presented a number of suggestions, the most important of which is the
increasing interest by management of the company surveyed with the contents of
managerial thought in the dimensions of Employees Empowerment and the in mass
customization of the staff and the managers and enhancing its in staff to contribute to
the survival of the business world and increasing the interest by management of the
company in the study of the dimensions of the Employees Empowerment and the mass
customization approaches and apply its in good way to implement it by conferences and
training courses for managers and employees to improve performance in the fields of
Employees Empowerment and mass customization.

Keywords: Employees Empowerment, mass customization.
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