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السموك القيادي لمديري المدارس الإعدادية 
 وعلاقته بثقة المدرسين بهم
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Abstract: 
The management in any institution was itself human, social workers consistent 

taatzafar the efforts of all employees in the organization in order to use material and 

human potential better use in order to attain the goals that they found for institution. 

That reins in the conduct of these efforts, however, administrative rights taken it 

upon himself to direct the efforts of others as part of a smooth organization, and dealing 

and humanitarian concern for the public interest without neglecting. 

There is no a doubt that the school administration   do not go out in their work for 

this framework, but that dealing with human beings are it's  means and goals at the same 

time together making it more responsible and sensitive than any other administration, it is 

not an exaggeration to say that first teras of the twentieth century has witnessed 

considerable momentum from the administration and attention proplems and to highlight 

the behavior of director being important element which depends upon the success of his 

foundation or failure, this is not surprising if we say that the scarcity of access to man the 

administration successful of the most important. 

Aims: 

1- The teacher point of view about the leadership behavior at secondary school 

administration in Bagdad. 

2-  Recognizing statstical differences in the administrators distribution in relation with the 

leadership behavior phases. 

3- Recognizing statistical differences in the leadership behavior among administrators 

(regarding work factor) accordring to sex. 

4- Recognizing statistical differences in the leadership behavior among (consideration 

factor)among administration (Principals) according to sex.  

5- Recognizing how far teachers trust in administrators. 

6- Recognizing the relationship between average teachers trust managers and hypothesis 

average to measure. 

7- Recognizing the relation between the leadership behavior and the administrative 

effectiveness. 

Results: 

 The leadership style most representative of the Iraqi schools is a style (b), 

this may be due to the circumstances. Nepotism and human relationships experienced by 

workers in the field of education which in turn reflected on the level of their interest in 

career, this indicates that the teachers would prefer a manager who dircts them, he 

continues and sets the framework for action and defines the duties and tasks at the same 

time focusing on building friendly relations with them trusting, mutual respect and 

cooperation, understanding and ecceptmotions as in type (b) and look for the owner as 

effective a manger and successfully. As a teachers look to their managers who focus. On 

criticism and attention to the affairs of Just work or attention to the needs of individuals 

and their own Geelings as in the style (C) medium tht productivity and less than their 

counterparts owners style, the teachers look to managers who do not care a bout the 

formal requirements of the work or special needs teachers, as in the style (D) was 

referring to administrative falure. 


