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Abstract: The purpose of the research is an
attempt to reveal the nature of the role played
by job insecurity in the occurrence of the state
of organizational withdrawal, where the two
variables represent a dangerous phenomenon
in organizations that could threaten the
infrastructure of any organization and make
organizations operate under the influence of
uncertainty and high risk. In order to achieve
the goals of the research, the researchers
distributed (100) questionnaires for workers at
Al-Mustagbal  University  College. (78)
questionnaires were retrieved, of which the
valid ones were for analysis (73). They were
analyzed wusing the advanced statistical
program SmartPLS V.4 as well as the SPSS V
program. 26 The research concluded that job
insecurity contributes Significantly in the
occurrence of the phenomenon of withdrawal
from the workplace, morally or financially, or
both, so the research recommends the need to
avoid putting workers under job insecurity in
order not to lose these workers.
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Hair, J. (2014). A primer on partial least squares structural equations modeling (PLS-
SEM. Los Angeles: SAGE.
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