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Abstract: Universities are among the most
important centers for preparing and spreading
knowledge and scientific research in all
sciences and contributing to the development
of societies. Teaching and professionals staff
deemed as underlying pillars to support
universities due to their efforts deduced to raise
university performance, therefore universities
management should pay attention to provide
appropriate job benefits that enable them to be
creative in order to make various
developmental changes. From this perspective,
the importance of this study stems from taking
into account job benefits in university and the
extent of their reflection on job withdrawal.
The study applied on teachers of Salaheddin
University/ College of Administration and
Economics in Erbil City. 120 questionnaires
were distributed and 93 were returned. The
study used the questionnaire as a main tool to
measure the variables of the study. The
statistical program (SPSS) was used to analyze
the data. The research reached a set of
conclusions, the most important finding are:
There is a significant negative correlation and
impact between job benefits and job
withdrawal in the field of study, and there are
statistically significant differences in the extent
of the study sample's awareness of job benefits
during the two periods (2008-2013) and (2014-
2020).
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