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Abstract: The current study sought to identify
the impact of authentic leadership in enhancing
the spirituality of the workplace at the Mosul
Technical Institute. In order to achieve what
the study sought, the analytical descriptive
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Technical Institute-Mosul. processing, analysis, and then interpretation, as

this study relied on the data collected through
the questionnaire, and the study population
was represented by the faculty members at the
Technical Institute / Mosul It is one of the
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el oo 2 Qs e cplalall andy I 55 Ll (Mitroff & Mitroff, 2006: 22)
Caagll alagy Jsdaal 2gall iy (Aboobaker, et al., 2019: 30) Waas 5 Jasll ) ALlS)
el e 3la 30 4 @ A8Me yy ghail mall 5.0 5 4y iy (53 Jamdl A (3Ll 0 ,al0 gl
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il 5 U 5 JalSill 5 Ialucmi¥) g Al 33l 5 A gyl s a5 455 5 Alaall
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M el Aadaiall 8 Janll S

Jeall 1S Ll 5y 5 AW 33L80 (cpy Jalii 5V Jalna o 1(5) Jsaall

Ll ;Y
Jerl) Gl dsila g
Pearson Correlation 0.794"
dluayl 32kl P-value 0.000
N 109

(ban ) zali ) Als A e Rlade) Glalll dlac) (e (5) Jsaall 1 raall

603


http://www.doi.org/10.25130/tjaes.19.SP3.1.1

Tikrit Journal of Administrative and Economic Sciences, Vol. 19, No. Special Issue, Part (2): 592-611
Doi: www.doi.org/10.25130/tjaes.19.SP3.2.37

o) Jsaall (e sdand) (lSa dgila 559 Abua) BabAl Al (e 22y JS G Bl Y ABe 2
G s Ao Jaall Gl a5 510 sdie Alaca¥) 5L Sadf (ye 22y US (el )Y B (6)
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