Journal of Al-Farabi for Humanitz Sciences Volume (8), Issue (2) August(2025)

My ISSN: 2957-3874 (Print) o, i) gl
& N Journal of Al-Farabi for Humanity Sciences (JFHS) ) @ =
BEEE https://iasj.rdd.edu.ig/journals/journal/view/95 o e

- o
<, <

S &
K 5
% Tournal of W

‘“,-tblill ol LR uai Zgildiiil ﬂm ‘“,-jbhll ddd  Academic Scientific Journals

dutntiued | Dl : $9u 00 ARy Jlio
o] o Gune s g .3 o
3L ¥ 3y1a¥1 AuS / AdgSd dael

PEle a.n
A3 Jund! dis 1.3 . 0
W i i A 53
Review article topic: Empowering Leadership
Dr. Walaa Mohsen Ali Al-Hatimi
University of Kufa: College of Administration and Economics
walaam.alshalwatei@uokufa.edu.iq
Teacher.Assistant .Ali Faleh Jabr
Najaf Education[]
alifa8729@gmail.com
Dr. Ahmed Abdul Hassan Daham
ahmaddham 1974 @gma
Alaall i sl o aall Hls Gilgay DA e Lkl salal Canyn (adlly Lu€all 5aUal asehe Laalyes Alaall sda fag
S 8 daliill dad g . Jmally SN Sl Ag sally Gglanlly dalll 4 Jidi af Bae (e sSE AaSall sabial) o) ddlal)
T Jaall b gl a5 Ay u5al (g9 am Autishal) 8Ll (S5 o) Bl ClSoladly il ¢y Gl Gaeall ) 5oLl
st ST olat) B Al sk 8 dealisdl) (e 1€ in opilisall b xdi o (Sarg Ayl 82U DA (e 8alidl) A g yal)
sle 838 a5 Sl 52l Ll Jsmgl) kS elgiind (g ) laaYl cishais Lah A5 agaaly ¢ iy il 530al Jony
salaally ey 80Ul aats .l wsgally Gilly 2 Adlall Cillial) sy aleil) b SLén DU ol ey o puiily el ot
Sl 5D sk il LIS L ilagall Jae e et LT Ly sasall Alle AR5 e Ly 4S8 ity s il
AuCal) sabiall o, aall saball jlas culgay
Abstract

This article begins by reviewing the concept of empowering leadership and summarizes its definition from the
perspectives of several researchers. The current article demonstrates that empowering leadership consists of
several values: integrity, collaboration, flexibility, dedication, innovation, and meaning. The value of integrity in
empowering leadership refers to the honesty and consistency of values and adopted behaviors. Enabling
collaborative leadership is essential to fostering an environment that supports collaboration at work. Resilience
in leadership is demonstrated through flexible leadership and can enhance employees' capabilities, enabling them
to contribute to the company's development in a more progressive direction. Dedicated leaders work altruistically

and are confident in what they do, the goals they want to achieve, and how to achieve them. Innovative leaders
are willing to learn and change, and are willing to invest in learning and transforming the existing mindsets of
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individuals, teams, and organizations. Meaningful leadership is characterized by leadership that possesses high-
quality intellectual, social, and ethical capabilities and has a positive impact on employee performance.
Keywords: empowering leadership concept, empowering leadership perspectives, empowering leadership values
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