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Organizational empowerment and its impact on raising the level of
professional expectations among technical supervisors in the sports
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Abstract

The research aims to identify a set of issues related to the work of the sports and scouting
activity departments in Iraq, including the level of organizational empowerment practices in the
sports and scouting activity departments in Iraq. The level of professional expectations held by
technical supervisors in the sports and scouting activity departments, as well as the nature of
the role played by the sports and scouting activity departments’ application of organizational
empowerment practices in raising the level of professional expectations of the technical
supervisors working in them. The researcher used the descriptive approach using the survey
and correlation methods to suit the nature and problem of the research. The research
community was defined as technical supervisors working in the sports and scouting activity
departments in Iraq. Their number is (275) supervisors. The main sample of the research
included all members of the research community using the comprehensive enumeration
method. Then, the main sample was divided into three sub-samples: the exploratory study
sample with a number of (15) technical supervisors, and the statistical analysis sample with a
number of (156) supervisors. The third is the final application sample, which includes (104)
supervisors. In order to collect the necessary data for the research, the researcher prepared two
questionnaires. The first scale measures the level of organizational empowerment in the sports
and scouting activity departments, and the second measures the level of professional
expectations among technical supervisors.

Keywords: Organizational Empowerment, Career Expectations, Technical Supervisors, Sports
And Scouting Activities.
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