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Abstract: The current study aims to identify the impact of human resource management
practices on the activities of international companies and their impact on job satisfaction
among employees in these companies operating in the Republic of Iraq. The research
relied on a questionnaire as the main tool to collect the necessary data required to
achieve the study objective. A random sample of (7) multinational companies was
selected, and the study was actually applied to (2) of them. (30) questionnaires were
distributed to the employees of the human resource management department in the two
companies (Bp, Eni), and 25 questionnaires were retrieved. In addition, a set of
statistical methods were used, represented by the arithmetic mean, standard deviation,
and multiple regression coefficient, using the Statistical Package for Social Sciences
and Humanities (Spss, 26) to test the research hypotheses. The most prominent results
of the study, based on previous studies, showed that there is a statistically significant
effect of human resource management practices at a statistical significance level
(0<0.05) on job satisfaction of employees in the international companies in the study
sample, and that there is a statistically significant effect of human resource management
practices at a statistical significance level (0<0.05) on activities related to improving job
satisfaction of employees in the surveyed companies. Based on the results reached, the
study came out with a set of recommendations, the most prominent of which are:
Emphasizing the importance of applying sound foundations for international human
resource systems and reviewing them on an ongoing basis in order to enhance their
positive aspects. Applying these foundations objectively and accurately is considered an
important requirement for improving job satisfaction among employees in international
companies in the Republic of Iraq.

Keywords: Human Resources, Selection, Appointment, International Companies, Job
Satisfaction.
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