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Abstract:-

The Research aims at understanding and
clarifying the relationship Between Independent
variable Strategic Human Resource Development
Whit  Dimenation  (Individual  dimensions,
Human resource development, aim and
objectives  of  strategic human  resources
development) and The dependent variable Work
outputs Whit Dimenation (Job Satisfaction,
Intention to leave work, Organizational
Citizenship Behavior) Commitment to work
through Intermediate Role by Played Employee
empowerment Whit Dimenations (Grant power,
Independence,  Working  teams,.  Effective
Communication).

The problem of research was the
following question: (What relationship Between
Independent variable Strategic Human Resource
Development, and The dependent variable Work
outputs  through  Employee = empowerment
Variable moderator).

The importance of research in terms of
results obtained through the survey of the views
of the research sample in the organization
investigated  represented by the Staff of the
Presidency of the Karbala University of (55)
respondents by questionnaire That prepared for
this purpose.

After collecting and analyzing the data
statistically using a set of statistical tools
including correlation coefficient and multiple
linear regression. A set of results was obtained
which crystallized in the conclusion that: The
success of current age organizations of
Development Human Rescuers Stragic Whiten
Dimenations (Individual dimensions, Human
resource development, aim and objectives of
strategic human resources development) And by
empowering employees The main
recommendations are to focus on the
development of strategic human resources that
achieve excellence in the long term and the need
to adopt the method of empowering employees,
which generates efficient work outputs and
communication with the outside world to get all
that is new in the development of strategic
human resources.

Keywords: Strategic Human Resource
Development Work outputs, Employee
empowerment
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