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variables. The study population consists of employees working at the
Keywords: Enlightened company’s headquarters, and the random sample included 300
Leadership, Organizational employees. Questionnaires were distributed, with a return of
Change, Dynamic approximately 277 completed forms, whose data were analyzed using

SPSS and AMOS software. The results showed a positive correlation
between enlightened leadership and organizational change, reflecting the
impact of enlightened leadership in driving change within the company,
- — achieving organizational goals, and improving organizational structure
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0.73 1 0.50 | 0.70 | 0.81 | 0.47 | 0.66 | 0.50 | 0.82 | 0.43 | 0.83 | 0.63 | 0.40 | 0.64 | 0.83 | 0.84 | 0.65 1 X

049 | 082 | 0.74 | 0.47 | 0.45 | 0.65 | 0.34 | 0.69 | 0.51 | 0.59 | 0.47 | 0.53 | 0.38 | 0.68 | 0.44 1 0.65 | X1

0.63 | 0.58 | 0.53 | 0.48 | 0.80 | 0.74 | 0.55 | 0.63 | 0.34 | 0.68 | 0.79 | 0.55 | 0.41 | 0.71 1 0.44 | 0.84 | X2

0.75 1 0.77 | 0.80 | 0.66 | 0.69 | 0.52 | 0.43 | 0.55 | 0.67 | 0.80 | 0.70 | 0.40 | 0.81 1 0.71 | 0.68 | 0.83 | X3
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0.68 | 0.73 | 0.54 | 0.39 | 0.64 | 0.82 | 0.53 | 0.61 | 0.73 1 0.79 |1 0.59 | 0.44 | 0.80 | 0.68 | 0.59 | 0.83 y

0.71 | 0.73 | 0.59 | 0.72 | 0.35 | 0.55 | 0.66 | 0.78 1 0.73 1 0.51 | 0.42 | 0.53 | 0.67 | 0.34 | 0.51 | 043 | y1
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